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Section 1.1 of the NLRB’s Section 10(j) Manual instructs: “The merits analysis of a 10(j)
case is the same as the merits determination of any unfair labor practice charge. What
distinguishes a 10(j) case from other unfair labor practice cases is the threat of remedial failure.”
The Section 10(j) Manual then goes on in Section 2.1 to describe the types of situations that pose
a threat of remedial failure: (1) Interference with Organizational Campaign (No Majority Union
Support); (2) Interference with Organizational Campaign (Majority Union Support); (3)
Subcontracting or Other Change to Avoid Bargaining Obligation; (4) Withdrawal of Recognition
from Incumbent; (5) Undermining of Bargaining Representative; (6) Minority Union
Recognition; (7) Successor Refusal to Recognize and Bargain; (8) Conduct During Bargaining
Negotiations; (9) Mass Picketing and Violence; (10) 8(d) and 8(g) Notice Requirements for
Strike or Picketing; (11) Refusal to Permit Protected Activity on Private Property; (12) Union
Coercion to Achieve Unlawful Object; (13) Interference with Access to Board Processes; (14)
Segregating Assets; and (15) Miscellaneous (e.g., baseless and retaliatory lawsuits).

None of those apply here. hargc relates solely to Wdccision to voluntarily
walk off the job based on an assignment of work to a co-worker and has nothing whatsoever to
do with any organizationg] activity. In fact, as discussed above, |l openly opposed
organizational activity at ﬁ store and initiated complaints to management when [N
repeatedly distributed OUR Walmart literature to [fjiij and other associates while they worked on
the salesfloor.

No action that Walmart has taken with respect to (it has taken no adverse
employment action) has deprived the Board of its ultimate remedial power, and there is no
immediate situation requiring an immediate remedy. See Gottfried v. Frankel, 818 F.2d 485, 494
(6th Cir.1987) (“[T]he relief to be granted is only that reasonably necessary to preserve the
ultimate remedial power of the Board and is not to be a substitute for the exercise of that
power.”).

B. The Present Case Does Not Qualify For Injunctive Action Under The Third
Circuit Court Of Appeals’s “Extraordinary Relief” Standard.

Bl cannot meet the Board’s standards for Section 10(j) relief, and the federal courts set
an even higher bar. Specifically, the federal courts hold that “a preliminary injunction is an
extraordinary remedy never awarded as of right.” McKinney v. Creative Vision Resources, 783
F.3d 293, 297 (5th Cir. 2015) (emphasis in original; quoting Winter v. Natural Resources
Defense Council, 555 U.S. 7, 24 (2008)); see also NLRB v. Hartman and Tyner, Inc., 714 F.3d
1244, 1249 (11th Cir. 2013) (“care must be taken so that it remains an extraordinary remedy, to
be requested by the Board and granted by a district court only under very limited
circumstances™). Further, the federal courts hold they should rarely “short-circuit the NLRB’s
processes.” Creative Vision Resources, 783 F.3d at 299; Hartman and Tyner, 714 F.2d at 1249.

The Third Circuit Court of Appeals follows the two-step “just and proper” injunctive
relief standard. Chester v. Grane Healthcare, 666 F.3d 87, 98 (3d Cir. 2011). To obtain
injunctive relief, West must establish that (1) reasonable cause exists to believe the employer
committed unfair labor practices, and (2) temporary injunctive relief constitutes the “just and
proper” response. Creative Vision, 783 F.3d at 296-97; Hartman and Tyner, 714 F.3d at 1250;
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Muffley v. Voith Industrial Services, 551 Fed. Appx. 825, 827 (6th Cir. 2014); Paulsen v.
Remington Lodging, 773 F.3d 462, 468-69 (2d Cir. 2014); Eisenberg v. Lenape Products, 781
F.2d 999, 1003 (3d Cir. 1986).}

B Cannot Show Reasonable Cause To Believe That Walmart
Committed An Unfair Labor Practice.

In order to establish that reasonable cause exists to believe Walmart committed an unfair
labor practice, must advance a substantial legal theory and set forth facts sufficient to
support that theory. Chester v. Grane Healthcare, 666 F.3d at 98; Lenape Products, 781 F.2d at
1003. The court will not simply rubber stamp the Regional Director’s conclusion. Grarne
Healthcare, 666 F.3d at 98; Danielson v. Joint Board of Coat, Suit and Allied Garment Workers’
Union, 494 F.2d 1230, 1245 (2d Cir. 1974) (rejecting injunction for lack of reasonable cause
where regional director advances erroneous legal theory). Here, as discussed above i cannot
show that Walmart bore animus toward [jjjjiif for any protected concerted activity. On the
contrary, the facts show that Walmart actually supported il talking with the Region as part of
its investigation in Case [(QNEQIWIR because it believedfREE would provide favorable
testimony in support of the Company’s Position Statement in that case.

Bl Cannot Show Injunctive Relief Constitutes The Just And Proper
Response.

In order to establish that injunctive relief satisfies the “just and proper” standard, [
must demonstrate that the unfair labor practice caused substantial injury and “without such relief,
any final order of the Board will be meaningless or so devoid of force that the remedial purposes
of the NLRA will be frustrated.” Creative Vision, 783 F.3d at 298-99; Hartman and Tyner, 714
F.3d at 1250. In making its “just and proper” inquiry, the court will normally focus on whether
the alleged unfair labor practice harmed organizational efforts. Remington Lodging, 773 F.3d at
469 (“the main focus of a 10(j) analysis should be on harm to organizational efforts™); Hartman
and Tyner, 714 F.3d at 1250 (“10(j) relief becomes just and proper when organizational efforts
are highly susceptible to being extinguished by unfair labor practices™).

Accordingly, the courts regularly reject 10(j) petitions involving alleged unfair labor
practices that did not harm organizing efforts. Creative Vision, 783 F.3d at 302 (injunctive relief
not just and proper where the Regional Director failed to offer facts supporting its argument that
Creative Vision’s conduct discouraged participation in the union); Hartman and Tyner, 714 F3d
at 1250 (injunctive relief not just and proper where “the organization campaign had dramatically
slowed before the discharges took place™); Overstreet v. El Paso Elec. Co., 176 Fed. Appx. 607,
609-11 (5th Cir. 2006) (finding no abuse of discretion when district court denied injunctive relief
where the court remained unconvinced that reinstatement would alter employee participation in

* Given the United States Supreme Court decision in Winter v. Natural Resources
Defense Council, 555 U.S. 7, 22, 24 (2008), a federal court of appeals would likely apply the
traditional 4-part test to determine whether to grant injunctive relief. In any event, because
B docs not meet the 2-part test set forth abovc>Wdoes not meet the traditional 4-part test.
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union proceedings); Schaub v. Detroit Newspaper, 154 F.3d 276, 279 (6th Cir. 1998) (injunctive
relief not just and proper where parties continued collective bargaining agreement negotiations
after discharge of union supporters).

Here, the Regional Director cannot satisfy the “just and proper” requirement as it relates
to granting injunctive relieve in a case involving a single employee such as Sl — who was not
discharged, but, rather voluntarily quit, and who openly opposed union activity at the store.
Even if the Region erroneously believes thatwas discharged was not), this is not a “nip
in the bud” case. As the Fifth Circuit stated, “[r]einstatement of unlawfully discharged
employees is ‘generally left to the administrative expertise of the Board.”” Overstreet v. El Paso
Elec. Co., 176 Fed. Appx. At 609-611, quoting Boire v. Pilot Freight, 515 F.2d 1185, 1192 (5th
Cir. 1975); Parents In Community Action, Inc, 172 F.3d at 1040 (no abuse of discretion to deny
injunction to require reinstatement of terminated union activist where there was no recognized or
certified union); Lenape Products, at 1004-05 (injunctive relief not necessary to prevent harm to
employee’s right to engage in protected activity pending any delayed final relief such as
reinstatement).

IV.  CONCLUSION.

For the foregoing reasons, Walmart did not violate the Act as alleged, and the Company
respectfully requests that the Region dismiss the Charge absent withdrawal. Please contact us
with any questions or if you require additional information.’

Kind regards,

Steven D. Wheeless
Alan Bayless Feldman

5 As the Region requested, Walmart provides §
submits the information in this letter for the sole purpose of resolving Charge and does so
based on the minimal information provided by the Region and Walmart’s necessarily limited
investigation given the very short time frame allowed by the Region. Given those constraints,
Walmart may not know material information that could alter, modify, moot, or change the
discussion provided here. Therefore, Walmart does not intend that this position statement
constitute a complete or comprehensive statement of facts or Walmart’s legal position, which
could change based on additional information. Walmart specifically reserves all rights and
defenses it now or may later possess concerning the Charge or related issues. Walmart further
requests that the NLRB keep all information related to Sl Charge confidential to the fullest
extent permitted by law.

personnel file at Tab 19. Walmart

(b) (8). (®) (7)(C)
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FIRST LAST STORE
WIN NBR | NAME NAME | NBR |JOBNBR JOB DESC HIRE DATE TERM DATE TERM DESC

b ° 2208|000415 N ° N 0) (5), (O

2208(000201

2208|000530

2208)000710

2208|000469

2208(000469 200 EXCESS.ABSENCE/TARDINESS
2208 2003 e EXCESS.ABSENCE/TARDINESS
2208000201

2208000201 201W 3 DAYS UNREPORTED ABS.

2208 2014 R 3 DAYS UNREPORTED ABS.
2208|000450

2208|000450 2016{aelll [DISSATISFIED - WALKED OFF JOB

2208 2016  [DISSATISFIED - WALKED OFF JOB
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Exit Interview Form

Wal-Mart Stores, Inc.
EXIT INTERVIEW

Printed From GAIN ~ GAIN
Associate Information

Associate Name : [DIONDIG® WIN : DIGKOIULS) SSN # _
Address [NIGADIUE) us Phone:_
Facllity #:2208 Division # : 1 Associate Type: Hourly

Last Worked DateJgIRIg/2014  Effective Date (QICNRIEK 2014

Last Position Held:- Last Rate of Pay:

Campany Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

: Badge ﬁ Discount Card r Membership Card Company Issued Clothings f Weight Belt

{.. Box Cutter . Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws .
allow, a Neutral Reference will be provided to external employers seeking Information regarding your employment
with Wal*Mart Stores, Inc. Dates of employment and last position held is the only Information that will be released.

Summary of Termination Information

Termination Type: Voluntary Termination Eligible forsl:ehlre Rehirable
atus:
. . Job Abandonment/Three Days Unreported .
Termination Reason: Absence Last Day Worked: QIEN)/2014

Manager Comments
Associate No call no showed for over two weeks.Associate called and quitQlgigy 2014,
Signatures
Associate Name :  [BIGNDIQ(®) Date: Electronic Acknowledge: No
Supervisor Name Date: DICNOIY/ 2014 Electronic Acknowledge: Yes
Witness Name ! (b) (6), (b) (7)(C) Date: QICNOIE/ 2014  Electronic Acknowledge: Yes
Provided below is important information related to your separation....
COBRA Continuation of Benefits (b) (6), (b) (7)(C)
DISCOUNT CARD - RETIREE Application Information ]
LIFE INSURANCE Conversion of Benefits r
PROFIT SHARING Account Information ]
STOCK OWNERSHIP Account Information ]
401K Account Information —
RESOURCES FOR LIVING Counseling Service ]
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Associate Name:

SMAR;T System only

Facility

Hire Date:

Divisioln Number

ASSOCIATES DO NOT WRITE ON THIS PAGE
TO BE COMPLETED BY THE PERSONNEL ASSOCIATE

(b) (6), (b) (7)(C)

Number: Associate ID Number:

Associate Status:_ -
7Y) (FULL- PEAK-TIME)

(b) (6). (b) (7)(C) YUY
_ Job Code W—_ Pay Rate ‘}M’"UO

Depart. Number

LogiséiC§ T&A only

Facility INo. Hire Date:
(MM/DD/YY)

Badge No. . Shift Hours Shift Differential
Scheduled Work Days WI/E Schedule Pay Other Premium Pay
Accoun? (Work Location) No. Operations Code Work Area Code
Job Function Code Home Clock Access Control
Associdte Status Schedule No. Pay Rules
Pay Cogle Pay Change Work Class Wage Class Pay Raie
Base Rate Withholding Tax Information — Use Associate Federal/State/Local Forms
License Information for OTR/Yard/City-Local Drivers and Managets
Non-Clerical Service Shop and Refurb Shop Associates
Driver's{License State Driver's License #
Driver's{License Expiration Date
Physical Examination Due Date (Only to be completed by CDL Licensed Driver)
Information in T&A Driver Information in VDS

Date/Initials Date/Initials

Revised 10.18.06
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ATTACHMENT/EXHIBIT TO POSITION
STATEMENT WITHHELD PURSUANT TO
EXEMPTIONS 6 and 7(C)
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Online Coaching System - Coaching Number Details

Coaching # |SSEa Status is Active Mode is View 3 |
Moy l_Fu'st i Last Name Userid Country||Division||Facility

Number | Name Name
RRER HER R °°"IKE 1 ][ 2208 |
Type Of Coach : l

The Level, and Reason(s) displayed below were the original Level, and Reason(s) selected
for the coaching

(b) (B). (b) (7XC)

Level Reason(s)
First Written Job Performance
|Observations of Associate's Behavnor and/or Performance : ‘ ___]

The impact of
to shop, lo
associates

check (6) (b) ( )( ) -

Next Level of Action :

The next level of action if behavior continues is: Second Written up to and including
Termination

Action Plan : J
Date, Time, and Place of Coaching : _ I

M/2016 Time : 00:13 Place : AD Office

Date Given :

[Expiration Date : |
2017 date, if the

®) (6). @) (7)C)

The expiration date of the coaching may be extended beyond
Associate spent time on LOA.

Acknowledgements |
Date Aclmowledged . () (6). (0) (7X

Associate
Name : Userid :

IManager ]

Page 1 of 2



Online Coaching System - Coaching Number Details Page 2 of 2

Name : [IGEOIGIS) |Useria | SISICIES

Witness

Name : [(QXONI0W(®) Userid (QIGNOIU(®)
Print |

1
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Online Coaching System - Coaching Number Details Page 1 of 2

i Status is Cancelled Mode is View |

Nlml;)ler I\I:II;drgZe Last Name Userid  |/Country|[Division Eacility
RISIoIeE| [] 6. 6 Us JL 1 L2208 |
Type Of Coaching : ‘
The Level, and Reason(s) displayed below were the original Level, and Reason(s) selected

for the coaching
Level - Reason(s)
Second Written Job Performance,Facility/Housekeeping Standards

Observations of Associate's Behavior and/or Performance :

completion or clen up c cn up rcsultmg in poor job performance.
Impact of Associate's Behavior :

The impact is additiona spons1b111t1es are added to thds eam which is not
included in the . Nk - - e etion, Another associate was assigned to clean
0 meet company requirements.

[Behavior Expected Of Associate : |

need to complete all assignment within the time allowed JB is given additional help
when needed in which two associate where assigned to assist in this given tasks.

Next Level of Action :

The next level of action if behavior continues is: Third Written up to and including
Termination

éction Plan : .
[WORK HARDER o
Date, Time, and Place of Coaching :

Date Given : Jill/2016 Time : 22:45 Place : AD OFFICE

|[Expiration Date :

The expiration date of the coachmg may be extended beyond |
Associate spent time on LOA.

6), (b) (7)(C)

—

B /2017 date, if the

Acknowledgements . )
Date Acknowledged : |SiSl/2016
Associate

Name : [(QXEONXA() Userid RIRIRIYG®)

Manager "



Online Coaching System - Coaching Number Details Page 2 of 2

INEN (D) (6), (b) (7)(C) Userid :
Witness

NETTH (D) (6), (b) (7)(C) U“M
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Grade Level|A_B Page 1 of 1

Performance Evaluation

Walmart -

Grade Level A and B

{Associate Information

Associate Name Store # !_2?:98“4 . !

3

WIN # {

Review period

Supenvisar 2L e o From: e ] o

introduction

Froviding associgtes accurale and timely feedback on performance is a part of our company’s Three Basic Beliefs. Both associate and management have an aclive role in
performance managemenl. Providing clear expectations. having regular discussions, and communicating about performance progress throughout the year are key to ensuring
achievement of rgsults and performance expectations. The performance evaluation is an opportunity for a formal discussion belween associale and management regarding
jperformance on fegsulls and competencles.

Serves our Cusfomers IR\ating: lﬁb.?.‘_’e Standard &

Shows care and f.oncern when serving our associates and customers. Takes ownership in providing a clean, fast and friendly shopping experience.
Greets, offers help and thanks customers. Is there when the customer or a fellow associale needs him or her.

Asks questions in order lo understand associale and cuslomer needs.

Strive For Excellence Rating: | Needs Improvement [5&]

Is open o trying pew ways of doing things and improving every day. Meels deadlines.

Gompletes top pJ orities first Asks for help and helps others when needed.

Ensures work is done correctly and follows process. Has a positive altitude while performln? responsibilities. .
-(bolives pr(')blems ith urgency. Uses policies. procedures and quides {o make good decisions and choices
sels resulls.

Demonstrate Rdspect |Rating: thgggjmproyggnggjjﬁ] ‘
Listens to othersjand asks questions to learn about what is needed. Values and recognizes the contributions of others.

Communicates the right information to associates and leaders when they need it.
Communicates i a respeclful and professional manner.

Act With Integrity @ling: [Sofid Performer 58] ‘
Is honest, fair ané open when dealing with customers and associates; follows policies.

tJakes good decisions.
Communicates concems.

(;areer Gonversption

{7 A career copversation has been completed as part of the evaluation discussion. —‘
Mznager Commients ]
*GGoes above|and beyond Lo take care of our customers o
*Is knowledygeable about the department be works and is able to work in other departments as well Fe

*Willing to| learn new areas and tasks

QOverall Performlance Rating - \

Needs Improverpent I ( Solid Perfarmer / ‘ Above Standard

Kerrie Shand

b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Subject: IR (B) (6). (B) (7)(C)

From: Feldman, Alan
Sent: Friday, May 20, 2016 9:17 AM
To: Moeller, Dolores L.

Subject: RE: Walmart[QEQEOIQIE)

Dee: As agreed, below we provide the contact information for the non-supervisor associates the Company
named in its position statement. The Company does not maintain associate personal email addresses (and
management does not communicate with non-supervisor associates via their personal email). Please let us
know if you have any further questions.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) iformer associate, first name missielled in iosition statement)
(b) (6), (b) (7)(C)

Alan Bayless Feldman
Partner
afeldman@steptoe.com

+1 602 257 5254 direct | +1 602 571 2940 mobile | +1 602 257-5299 fax

Steptoe
Steptoe & Johnson LLP
201 E. Washington Street | Suite 1600 | Phoenix, AZ 85004

www.steptoe.com

This message and any attached documents contain information from the law firm Steptoe & Johnson LLP that may be confidential and/or privileged. If
you are not the intended recipient, please do not read, copy, distribute, or use this information. If you have received this transmission in error, please
notify the sender immediately by reply e-mail and then delete this message.

From: Moeller, Dolores L. [mailto:Dolores. Moeller@nlrh.aov]
Sent: Monday, May 16, 2016 11:31 AM
To: Feldman, Alan

Subject: Walmart SASURCROLS)

Importance: High

Good Afternoon Alan,



I am confirming my voicemail message to you today regarding the subpoena and its revisions in the above case. |

. discussed your concerns with the Regional Director regarding the subpoena and it was decided that the Region will
modify and limit the requested information by issuing a new subpoena. I also want to know if you will be submitting the
contact information for those employees who were named in the position statement?

Please do not hesitate to contact me if you have any questions.

Drr MOELLER

FIELD EXAMINER

NATIONAL LABOR RELATIONS BOARD
REGION 6-PITTSBURGH

PHONT: 412-395-6887

Fax: 412-395-5986

The NLRB strongly encourages all parties to file documents electronically through our online
E-File system: https://mynirb.nirb.qov/portal/nirb.pt?open=512&o0bjlD=202&mode=2

ﬁ Go Green! Do not print this emall unless i's necessary!
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Subject: VRPN () 5). () (7)(C)

From: Feldman, Alan
Sent: Monday, May 23, 2016 11:19 AM

To: Moeller, Dolores L. (Dolores.Moeller@nlrb.gov)
Subject: RE: Walmart QAQEOIIS)

Dee: As we agreed, we update our email below with the contact information from the non-supervisor associates
in the position statement (which you also requested in the Region’s most recent W

7)(0)’

Our records show that Walmart received (\UAAIIIRUIS®) on Friday, May 20, 2016 (contrary to your letter
dated May 17, 2016, that states service was made on May 17, 2016). Accordingly, Walmart intends to file
another Petition to Revoke or Modify Subpoena by Friday, May 28, 2016, unless the Region will consider
modifying its outstanding document request for the contact information for associates who worked on

(IICON(IXA(SIM. 2015, who worked the same shift(s) or during the same times as{X(EIMIXN®)] -

based on Walmart’s objections that we expressed in my May 16, 2016 email.

Please let us know if the Region will consider modifying its current SDT at your earliest convenience so that we
may avoid the need to file a Petition to Revoke. I look forward to hearing from you.

Associates Named [n The Position Statement:

(CALORLRNIS) (first name misspelled in position statement)
b) (6), (b) (7)(C)

(first name misspelled in position statement)

(b) (6), (b) (1)(C)
(b) (6), (b) (7)(C)

Py . " () (6). ) (D) (). (D)
(the position statement misidentified -last name as .

QIONOIGE) @l referred to on page 7 of the position statement who Wdistributed literature to in the Pets
department on the sales floor)

(b) (8). (b) (7)(C)




(b) (6). () (7)(C)

distributed literature to while [

Alan Bayless Feldman
Partner
afeldman@steptoe.com

+1 602 257 5254 direct | +1 602 571 2940 mobile | +1 602 257-5299 fax

Steptoe

Steptoe & Johnson LLP
201 E. Washington Street | Suite 1600 | Phoenix, AZ 85004

www. steptoe.com

This message and any attached documents contain information from the law firm Steptoe & Johnson LLP that may be confidential and/or privileged. If
you are not the intended recipient, please do not read, copy, distribute, or use this information. If you have received this transmission in error, please
notify the sender immediately by reply e-mail and then delete this message.

From: Feldman, Alan

Sent: Friday, May 20, 2016 9:17 AM
To: 'Moeller, Dolores L.'

Subject: RE: Walmart RACCAIS)

Dee: As agreed, below we provide the contact information for the non-supervisor associates the Company
named in its position statement. The Company does not maintain associate personal email addresses (and
management does not communicate with non-supervisor associates via their personal email). Please let us
know if you have any further questions.

(b) (6). (b) (7)(C)

(b) (ON(IXEPI(®)] (former associate, first name misspelled in position statement)
, (b) (7

Alan Bayless Feldman
Partner
afeldman@steptoe.com

+1 602 257 5254 direct | +1 602 571 2940 mobile | +1 602 257-5299 fax

Steptoe
Steptoe & Johnson LLP
201 E. Washington Street | Suite 1600 | Phoenix, AZ 85004

www.steptoe.com



This message and any attached documents contain information from the law firm Steptoe & Johnson LLP that may be confidential and/or privileged. If
you are not the intended recipient, please do not read, copy, distribute, or use this information. If you have received this transmission in error, please
notify the sender immediately by reply e-mail and then delete this message.

From: Moeller, Dolores L. [mailto:Dolores.Moeller@nlrb.qov]
Sent: Monday, May 16, 2016 11:31 AM
To: Feldman, Alan

Subject: Walmart QAR

Importance: High

Good Afternoon Alan,

I am confirming my voicemail message to you today regarding the subpoena and its revisions in the above case. ]
discussed your concerns with the Regional Director regarding the subpoena and it was decided that the Region will
modify and limit the requested information by issuing a new subpoena. I also want to know if you will be submitting the
contact information for those employees who were named in the position statement?

Please do not hesitate to contact me if you have any questions.

DEE MOELLER

FIELD EXAMINER

NATIONAL LABOR RELATIONS BOARD
REGION 6-PITTSBURGH

PHONE: 412-395-6887

Fax: 412-395-5986

The NLRB strongly encourages all parties to file documents electronically through our online
E-File system: https://mynirb.nlrb.qov/portal/nirb.pt?open=512&o0bjiD=202&mode=2

é Go Green! Do not print this email unless it's necessary!
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Vaiman Siares,

Page; 17

@7 - Tolsls are shown ss hours and hundradths of an hour, NOT hours and minutes
Punch Ackyity

ViV e 19
Sat Sun Hon Tue Wed Thur Fh
b)

Gmaie @@ QIR EEYesc GEEes @ENe @I

OrpEdt  OngEck  OfgEGH  OngEdt  OngEdk  Orgiede  Org/Edit

Time Clock Archive
From mo‘.s Tau
- Kieaf Punck if no punch identification veet - Framian fay was recaived
Funch Activity
Aszociats Name WM Wk#13
§s Sat Sea Xon Tue eed Taur Fn
N [0) (5). (AL ) (5), ZOACHN ) (5), 2Ll o) (5). (ieddld L) (6). G (6). Al
OfgSrt  OrigEdk  Ong®dit Ong/ECt OngiEdk  Ong/Edit  Ong/Edk
o) 6).0) 7} 11400 CI1385  Ci1359 CI1406  CI1404
) ). o) 7} GTRI815 GIM8I0 QT 1858 GTM 1857 GTh 1821
Fas ¥ 2208 BFM 1515 BFid 1911 BFM 1958 BFH 2001 BFM 1533
TGO 2287 o258 CC 2254 co 2337 CO 2258
Edited By
Daily Tetals 7.8¢2 n.06 802 TR C.00 342 7.76
Meal Pericd Totals 1.07 2.00 1.02 1.0 ceo 107 120
Fours Summary Pay Type WKE 18 VR #1S TowlHouts
Regular 988 3943 7913
Total 3968 g 48 79.12

*Pay wps excadad from Tatal Hours

Cl135¢  Ci13s7 Ci1358 C1 7400 C1 1358

GTHM 1892 GTM1759 GTM 1800 GTM 1812 GTM 1822
BFM 1617 BFX 1902  B8FM 1905  BFM 1918 GFM 1931
CO 2259 CO 2253 CO 2257 C02256  TO 2258

0.00 0.60 792 798 7.90 782 7.85
.00 0.6G 1.e8 1.05 1.08 132 1.15
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GM Stockroom N
Store 2208

(b) (6), (b) (7)(C)
2016
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From: (b) (6), (b) 7)C)R(b) (B), (b) (7)(C) K(b) (6), (b) (7)(C) (CCINELTETIS

Sent: BEEIEE 2016 4:39 PM
To: (b) (), (b) (7)(C)gR(b) (6), (b) (7)(C)A(b) (6), (b) (7)(C)
Subject: Associate Gain

(b) (6), (b) (7)(C)

On |/ 16 around 3pm Superwsor Bl called me to the backroom. When I got back there I saw-tandmg
in the main aisle with FiREREE from the{QISRRREERl As I got closer to therg

don't need this.” W looked at me and said here: motioning for me to take |
of this and jj|§ didn't need this. A . ol

(b) (6). (b)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
Walmart Store 2208
1887 Elmira Street
Sayre,PA 18840
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Exit Interview Form
Wal-Mart Stores, Inc.

I EXIT INTERVIEW
Printed From GAIN - GAIN #-

Associate Information

Associate Name :([DIGIDIU®) WIN: SSN #: _
Address [DIGNOIUE) us Pho ne:—

Facility #:2208 Division # : 1 Associate Type: Hourly

Last Worked DateQBICEER016  Effective Date: QIBNDNY

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

: Badge ' . Discount Card N Membership Card -- Company Issued Clothings — Welght Belt

. Box Cutter : Freezer Gear

Note : To be considered for resemployment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possibie re-employment, Where state laws

allow, a Neutral Reference wlll be provided to external employers seeking information regarding your employment

with Wai*Mart Stores, Inc. Dates of employment ang last position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehire

Termination Type: Voluntary Termination Status: Rehirable

Termination Reason: Walked Off The Job Last Day Worked: [QIONU
Manager Comments
Wturnéd ov:-..r b_;;ge and—vestto management and'Q;li{ed o."l thc job. ) o
Signatures
Associate Name : ﬂmm Date: Electronic Acknowledge: No
Supervisor Name :EMMEE- Date: W/zom Electronic Acknowledge: Yes
Witness Name : (b) (6), (b) (7)(C) Date: BERIg/2016 Electronic Acknowledge: Yes

Provided below is important inforrmation related to your separation....

COBRA Continyation of Benefits (b) (6), (b) (7XC)

DISCOUNT CARD - RETIREE Application Information —

LIFE INSURANCE Conversion of Benefits r
PROFIT SHARING Account Information _

STOCK OWNERSHIP Account Information |

401K Account information A i S
RESQURCES FOR LIVING Counseling Service ]

Print | Close |
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When: Wednesday, gt 2016 2:30 PM-3:00 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Open Door Call

() (6). (@) (7)C. 2016

Follow-up Conversation -

(D) (E).

B Today concer‘nmg my findings. I explained to [ that we receive information in many
different ways. I explained to g that I have statements from other Associates ‘rhaT con'rr‘adlcfed some of

throwing it on a pallet and stating gl was done” did not mean Wuu’r Bl saidig didn't throw [fi§ badge
vest, thatiilj supervisor had asked for it andiggl handed it tofigl§ andjigifitook it from me jiiflisaid that ﬁdidn’f
quit i went fo the personnel office to see what their decision was. I asked for clarification on what that meant
and [fi§isaid that [IEEBDIWE) as to come and talk tofjjfiifin the office. T asked him whyjgifj though Sl
was coming fo the of fice Jijilisaid because I walked away. Again I asked whyjgi thought [jiilj was coming to see il
and g said because jiknew I was upset. [l should have known because [ihas a radio. T really couldn't get to
the bottom of whyjl thought [l was coming nor the comment about the radio. gl seemed To be etting very
agitated. Before I could let [ know ‘rhm‘ﬁcould certainly open door our conversation to ung up on

me.

Initial Conversation ~ e 2016

Spoke with il today regarding [fil§ open door, BSis statindgilll has no idea on why i got terminated. jjilj said

tha [DICROIUIO IR oov @R direction to "xc)- all the way to the ladder cart. Afterfliijwas

completed with that, [l asked giliwhat to do. i i with the remix at 3pm. EkS
there were communication issues and iRl started screaming at me saying that [ overstepped |

bboundaries.

il asked for jfiflibadge andjgiiitook of fifiili badge and handed it over tdgiglg. Wsaid Tossed his vest on a
pallet. [ said "I'm done with this situation” and stated that [f§ would be in personnel until they made a decision.
gl waited in personnel and when [ didn't get a response gl went up to see SRS

Bl stating that when [ went up to see SRk i said To filh "you have one minute”. How can you explain

anything in one minute? I tried to explain the snTucmon andigi§ kept interrupting me.

I explained toffilimy role in the open door, that I was not the decision maker, but an objective party fo see all
sides of the situation. I committed to [ that T would do my best to contact i p by the end of the week,
however, wanted to make sure I was able to speak to all involved. I did ask . fwould like to see have
happen and [g§ stated that [fi§ would like to have [fi§ job back that [iilffoeen working on and off with the company
for the pastilillyears.

Scheduled to work paper that day, however worked in petsw got upseT because

someone else was working in paper. walked in at the end of the conversation and withessed i taking

1



() (6). (b) (7)(C)

of f |fi§ badge withgll vest and giving it 1o I as to send me [SERM sTatement as well as to view
(D) (6), (b))
aw,

the video, burn it and send me over a summary of what
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From: (b) (6). (b) (T)C)J(b) (6), (b) (7)(C) [(b) (6). (b) )(C) Lo
Sent: Wednesday, il 2016 2:00 PM

To: (b) (6), (b) (7)(C)

Subject: R

(b) (8). (b) (7XC)

| reviewed the video with [DIOEDIGI®) What you can see i

backroom. It appears that the two of them are argumg as you can see both of them waving their arms__

around. You can see SRS . Itis unclear whetherggp holds .

hand out for it. You can see that they stand there until | enter the backroom at which time [ starts to walk

toward me. [l starts wavingigigl§ arms around, turns away from me, throws [ badge down and starts walking
B is walking g takes off fij vest and throws it and continues to walk out of the backroom.

Thank you

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
Walmart Store 2208
1887 Elmira Street
Sayre PA 18840
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Exit Interview Form

Wal-Mart Stores, Inc.
(b) (8). (b) (7)(C)) ExlT INTERV' Ew

Printed From GAIN - GAIN #
Associate Information

Associate Name EINEIEC) NN v :oexEEE ss~ + |G

Facility #:2208 Division # : 1 Assaociate Type: Hourly

Last Worked Date:

QG /2014 Effective Date: (QIDNRI/2014

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

j—]: Badge 11 Discount Card ':‘ Membership Card f_‘ Company Issued Clothings E Weight Belt

H

¥ b et
... Box Cutter i__ Frcezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wai*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your empioyment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be reieased,

Summary of Termination Information

Termination Type: Voluntary Termination Eligible for Rehire oo onie

Status:

Termination Reason: Walked Off The Job Last Day Worked: QIENE)/2014
Manager Comments
fcalled ﬂ:l: store on[QIOAU14 to say as terminaﬁnﬁemployment with Walma;é_;ff'ec;ive i -
immediately, POITRT(b) (6), (b) (7)(C) at 12:30pm.
Signatures
Assaciate Name nmm_ Date: Electronic Acknowledge: No
Supervisor Nam Date: BEXCIg/ 2014 Electronic Acknowledge: Yes
Witness Name :  [IGEOIGCEEE Date: CIEXCNE 2014 Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits (b) (6), (b) (7)(C)
DISCOUNT CARD - RETIREE Application Information

LIFE INSURANCE . Conversion of Benefits

PROFIT SHARING Account Information

STOCK OWNERSHIP Account Information

401K Account Information

RESOURCES FOR LIVING Counseling Service
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Exit Interview Form
Wal-Mart Stores, Inc.
EXIT INTERVIEW

(b) (6). (b) (7XC)
Printed From GAIN - GAIN #

Associate Information
B W : DICADIEE) SSN # :_

Facility #:2208 Division # : 24 Associate Type: Hourly

Associate Name :QIGIOIYE)

Last Worked DateQIGIQIZ /2014  Effective Date:JIEN0IB/ 2014

Last Position Held:~ Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

t—‘f Badge :] Discount Card ! ] Membership Card : Company 1ssued Clothings [— i Weight Belt

(J Box Cutter L—)’ Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where slate laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Termination Type: Voluntary Termination Eligible for Rehlre Rehlrable

Statu

Termination Reason: VWalked Off The Job Last Day Worked: [JIEHRJ/2014
Manager Comments
....... told manégé:v;;};'é was done wm\ ';vm;;;'as OIONOIY(®) -&;v;m—Would not be available to work
out a notice.
Signatures
Associate Name : w— Date: Electronic Acknowledge: No
Supervisor Name[SIGEDIGC TN Date: EEXEE /2014  Electronic Acknowledge: Yes
Witness Name : Date: W/2014 Electronic Acknowledge: Yes
Provided below is important information related to your separation....
COBRA Continuation of Benefits (b) (6), (b) (7)(C)
DISCOUNT CARD - RETIREE Application Information [ ]
LIFE INSURANCE Conversion of Benefits —
PROFIT SHARING Account Information ]
STOCK OWNERSHIP Account Information [ ]
401K Account Informaion N
RESOURCES FOR LIVING Counseling Service [ ]
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Exit Interview Form

Wal-Mart Stores, Inc.
5) (9). (b) (7)(C EXIT INTERVIEW
Printed From GAIN - GAIN

Associate Information

Associate Name SIS . wiN :BIGEOIGE) ssN + : [ING_

Facility #:2208 Division # : 1 Associate Type: Hourly
Last Worked Date JIEN0Ig/ 2014  Effective Date: JICHOL/ 2014

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

r) Badge '_j Discount Card Iuj Membership Card (7 Company Issued Clothings I—: Weight Belt

'(—: Box Cutter {m] Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehire :
Status: Rehirable

Termination Reason: Walked Off The Job Last Day Worked:

Termination Type: Voluntary Termination

Manager Comments

Associate was very rude in front of customers and was ;ﬁnken to about this mane:;ﬁd walked off job.

Signatures

Associate Name ; Date: Electronic Acknowledge: No

Supervisor Name DIENEIGICIES Date: QR 2014 _ Electronic Acknowledge: __ Yes
Witness Name : Date: 2014 Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits (6), (b) (7)(C)
DISCOUNT CARD - RETIREE Application Information

LIFE INSURANCE Conversion of Benefits

PROFIT SHARING Account Information

STOCK OWNERSHIP Account Information

401K Account Information

RESOURCES FOR LIVING Counseling Service




Page 1 of |

Exit Interview Form

Wal-Mart Stores, Inc.

(b) (8). (b) (7)C) EXIT INTERVI
Printed From GAIN - GAIN # -

Associate Information
Associate Name IEEE M WIN : ssn + : NN

Facility #:2208 Division # : 1  Associate Type: Hourly
Last Worked Date:JI0IRIg/ 2014  Effective Date: JIZIRL/2014

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview,

i; Badge ’_;' Discount Card ’:] Membership Card D Company Issued Clothings (“J Weight Belit

: Box Cutter C Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation 1o contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Termination Type: Voluntary Termination Eligible for Rehire popiapo

Status:

Termination Reason: Walked Off The Job Last Day Worked: QIRI2014
Manager Comments
After beiné‘ﬁig;éd to days[QICNUL stopped coming to work.
Signatures
Associate Name ; [BICNOIGE} - Date: Electronic Acknowledge: No
Supervisor Name :[NIGACIGCIN Date: BB /2014 Electronic Acknowledge: Yes
Witness Name : (b) (6), (b) (7)(C) Date: W2014 Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits (b) (6), (b) (7)(C)

DISCOUNT CARD - RETIREE Application Information [ ]

LIFE INSURANCE Conversion of Benefits —
PROFIT SHARING Account Information _

STOCK OWNERSHIP Account Information ]

401K Account Information

RESOURCES FOR LIVING Counseling Service




Page 1 of ]

Exit Interview Form
Wal-Mart Stores, Inc.
EXIT INTERVIEW

(b) (6). (b) (7XC)
Printed From GAIN - GAIN #-

Associate Information

Associate NameDIGADIGE NN  WIN :DIGADIGES) SSN # :_

Facility #:2208 Division # : 1 Assaciate Type: Hourly
Last Worked Date:J[GN0L /2014 Effective Date: JICNO[F /2014

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

] Badge |_| Discount Card m Membership Card [’“:[ Company Issued Clothings D Weight Belt

LJ Box Cutter r&,j Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal"Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wai*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehire :
Status: Rehirable

Termination Reason: Walked Off The Job Last Day Worked: QIEIR/2014

Termination Type: Voluntary Termination

Manager Comments

called and quit over the phone.[JIC} talked with [ZIEADITE)

Signatures

Associate Name :EYENEYC) M _pate: Electronic Acknowledge: __No

Supervisor Name [BIGKDIGICTIINE Date: Electronic Acknowledge; Yes
Witness Name : m__ﬂ Date: Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits
DISCOUNT CARD - RETIREE Application Information
LIFE INSURANCE Conversion of Benefits
PROFIT SHARING Account Information
STOCK OWNERSHIP Account Information
401K Account Information

RESOURCES FOR LIVING Counseling Service
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Exit Interview Form
Wal-Mart Stores, Inc.
EXIT INTERVIEW

Printed From GAIN - GAIN #
Associate Information

associate Name QIEEEG NN w1~ SIGKCIZE) ss™ + : NI

Facility #:2208 Division #:1 Associate Type: Hourly

Last Worked DateJICNOID/ 2014  Effective Date:[QICHUIY

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

I"'I Badge fj Discount Card :WJ Membership Card E—‘ Company Issued Clothings [_—j Weight Belt

i:l Box Cutter l:; Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, inc., will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your empioyment

with Wal*Mant Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehire

Status: Rehirable

Termination Type: Voluntary Termination
Termination Reason: Walked Off The Job Last Day Worked: Q2014

Manager Comments

‘'While having a productivity talk with he saidWwo longer wanted to work here and walked out

Signatures

Associate Name : [QIQNCIUES) I Date: Electronic Acknowledge: No
Supervisor Name (BIGHOIGC NN Date: Electronic Acknowledge: Yes
Witness Name : Date: Electronic Acknowledge: Yes
Provided below is important information related to your separation....

COBRA Continuation of Benefits

DISCOUNT CARD - RETIREE Application Information

LIFE INSURANCE Conversion of Benefits I ———

STOCK OWNERSHIP Account Information
401K Account information
RESOURCES FOR LIVING Counseling Service ]

[
PROFIT SHARING Account Information ]
[ ]




Exit Interview Form

Wal-Mart Stores, Inc.

S EXIT INTERVIEW
Printed From GAIN - GAIN #-
Associate Information
(b) (B). (b) (7XC) ”
Associate Name [RRNUEI Wi~ : QICKDIGS) SN + : I—

Facility #:2208 Division # : 24 Associate Type: Hourly

Last Worked Date:QIOHSIYY 2014

Last Position Held:- Last Rate of Pay:

Company Property Information

Effective Date: JIGNOE/2014

The following applicable Wal-Mart property must be collected at the time of Exit Interview.

m’ Badge _r_j Discount Card [j Membership Card [—3 Company Issued Clothings L;’ Weight Belt

—

[} Box cutter _| Freezer Gear

et

Page 1 of 1

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be

reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment
with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Termination Type: Voluntary Termination

Termination Reason: Walked Off The Job

Manager Comments

Eligible for Rehire

Last Day Worked:

Status:

Signatures

Rehirable

(0) (6). (0) Cd e el

Associate Name : CEEES §IEENE Date: Electronic Acknowledge: No
Supervisor Name ﬂmm Date: leold Electronic Acknowledge: Yes
Witness Name : (b) (6). (b) (7)(C) Date: BIEE /2014 Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA
DISCOUNT CARD - RETIREE

LIFE INSURANCE

PROFIT SHARING
STOCK OWNERSHIP
401K

RESOURCES FOR LIVING

Continuation of Bensfits
Application Information

Conversion of Benefits

Account Information
Account Information
Account Information
Counseling Service

(b) (6). (b) (7)C)
]
B

[
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Exit Interview Form

(b) (6). (b) (7)(C)
Printed From GAIN - GAIN #

Associate Information
Associate Name :AUSTIN H- WIN : DIGKDIU®) SSN # : _

Facility #:2208 Division #: 1 Associate Type: Hourly

Wal-Mart Stores, Inc.
EXIT INTERVIEW

Last Worked Date JI0N0Ig/ 2014  Effective Date: QIPN0L/2014

Last Poslition Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview,

F" Badge i» Discount Card "j Membership Card @ Company Issued Clothings ['_"E Weight Belt
‘ Box Cutter :_l Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where siale laws

allow, a Neuiral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehire
Status: Rehirable

Termination Reason: Walked Off The Job Last Day Worked: QIRNE)2014

Termination Type: Voluntary Termination

Manager Comments

BB turned ‘"W badge and stated Wo longer wished to work at Walmart,

Signatures (b) (8). (b) (7XC)

Associate Name : -- Date: Electronic Acknowledge: ~ No
Supervisor Name [DIGADIGCNEN Date: BIEEI/ 2014 Electronic Acknowledge:  Yes
Witness Name : Date: Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits (b) (6), (b) (7)(C)

DISCOUNT CARD - RETIREE Application Information I

LIFE INSURANCE Conversion of Benefits —
PROFIT SHARING Account Information ]

STOCK OWNERSHIP Account Information ]

401K Account Information )
RESOURCES FOR LIVING Counseling Service ]
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Exit Interview Form

Wal-Mart Stores, Inc.
EXIT INTERVIEW

(b) (6). (b) (7XC))
Printed From GAIN - GAIN # -

Associate Information
Associate Name :- WIN : DIGHOIGIE) SSN # : ]
Facility #:2208 Division # : 1 Associate Type: Hourly

Last Worked Date{JIGNOIg/ 2014  Effective Date: QIGHL/ 2014

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

{.i Badge »; Discount Card D Membership Card [—' Company Issued Clothings \—; Weight Belt

:} Box Cutter |_. Freezer Gear

Note : To be considered for re-empfoyment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed,

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that wiil be released.

Summary of Termination Information

Termination Type: Voluntary Termination Eligible fors*:::‘(i:r: Rehirable
Termination Reason: Walked Off The Job Last Day Worked: Q2014

Manager Comments

{ieft work on[QIBHOL /2014 and never came back.

Signatures

Associate Name: DIGADIGCIEEE vate: Electronic Acknowledge: No
w Date: EEXE /2014  Electronic Acknowledge: Yes
Witness Name : (b) (6), (b) (7)(C) Date: EEXL /2014  Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits
DISCOUNT CARD - RETIREE Application Information
LIFE INSURANCE Conversion of Benefits
PROFIT SHARING Account Information
STOCK OWNERSHIP Account Information
401K Account information

RESOURCES FOR LIVING Counseling Service
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Exit Interview Form

Wal-Mart Stores, Inc.
EXIT INTERVIEW

(b) (). (b) (7)(C,
Printed From GAIN - GAIN #-

Associate Information
Associate Name@IENOIGr) I wiN : SIENOIEE) ssn + : TN

Facility #:2208 Division # : 1 Associate Type: Hourly
Last Worked Date:014 Effective Date:2014

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

’r-] Box Cutter E} Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed,

The Company assumes no obligation to contact you for possible re-employment, Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Termination Type: Voluntary Termination Eligible for Rehire oo ;oo

Status:

Termination Reason: Walked Off The Job Last Day Worked: QIN1/2014
Manager Comments
G - sUNDAY NIGHT THE DTN GG W1 THOUT NOTIFYING MANAGEMENT TEAM i
Signatures
Associate Name (b) (6), (b) (7)(C) _ Date: Electronic Acknowledge: No
W Date: BEXEIg 2014  Electronic Acknowledge: Yes
Witnhess Name : (b) (6), (b) (TXC) Date: EEEIg' 2014  Electronic Acknowledge: Yes
Provided below is important information related to your separation,,..
COBRA Continuation of Benefits

DISCOUNT CARD - RETIREE Application Information ]
LIFE INSURANCE Conversion of Benefits —
PROFIT SHARING Account Information [ ]
STOCK OWNERSHIP Account Information ]

401K Account Information ]
]

RESOURCES FOR LIVING Counseling Service
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Exit Interview Form
Wal-Mart Stores, Inc.

BICROIGE EXIT INTERVIEW
Printed From GAIN - GAIN # -

Associate Information

WIGKY
Associate Name - RO V™ - CXGXEXG® ss + -

Facility #:2208 Division # : 1 Associate Type: Hourly

Last Worked Date: QIBX0IE 2014 Effective Date: WZOIA

Last Position Held:- Last Rate of Pay:

Company Property Information

The following applicable Wal-Mart property must be collected at the time of Exit Interview.

1_; Badge - __5 Discount Card __j Membership Card || Company Issued Clothings f_? Weight Belt

f:; Box Cutter G Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mari Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neuiral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position heid is the only information that will be released.

Summary of Termination Information

Eligible for Rehire :
Status: Rehirable

Termination Reason: Walked Off The Job Last Day Worked: [QREg/2014

Termination Type: Voluntary Termination

Manager Comments
.:t\s;t;ci-atev v;alked off the job, told csm they'd had"enough and that they were quitting. Associate was also on 3rd level
covaching, with poor attendance, currentiy at 8.

Signatures

Associate Name : _P Date: Electronic Acknowledge: No
Supervisor Name : (GIGNOIGCHIE Date: BIXEE/ 2014 Electronic Acknowledge: Yes
Witness Name : (b) (6), (b) (7)(C) Date: /2014 Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits (b) (6), (b) (7XC)

DISCOUNT CARD - RETIREE Application Information [

LIFE INSURANCE Conversion of Benefits —
PROFIT SHARING Account Information [ ]

STOCK OWNERSHIP Account Information ]

401K Account Information

RESOURCES FOR LIVING Counseling Service
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Exit Interview Form

b) (6), (b) (7)(C
Printed From GAIN - GAIN ne) . 0) )

Associate Information

Associate Nam QGO  wiIN : OGO ssN # : GGG

Facility #:2208 Division # : 1 Associate Type: Hourly

Wal-Mart Stores, Inc.
EXIT INTERVIEW

Last Worked Date: QIGNGL/ 2014  Effective Date:QIGNCIY

Last Position Held;- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

!—3 Badge ‘7 Discount Card 'W] Membership Card - Company Issued Clothings }w Weight Belt

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Termination Type: Voluntary Termination Eligible for Rehire o opie
Status:
Termination Reason: Walked Off The Job Last Day Worked: [QEER1/2014

Manager Comments

aSSOCIATE CLOCKED IN 11:30AM MONDAY) _14. ASSOCIATE AFTER HAVING GONE ON BREAK,LEFT WITHOUT TELLING
MANAGEMENT ORCLOCKING OUT. ASSOCIA D BEEN REHIRED {JIO¥F-14, HERE LESS THAN 90 DAYS, 6 ABSENCES, 2 NO
CALL No sHows,(JI0K AND

Signatures

Associate Name {DIGADYGE) I Date: Electronic Acknowledge:  No
Supervisor Nam Date: EEXE/2014  Elactronic Acknowledge: Yas

Witness Name:  [OIGNDIGIGNEEE  Date:

CIEEL/ 2014  Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits
DISCOUNT CARD - RETIREE Application {nformation
LIFE INSURANCE Conversion of Benefits
PROFIT SHARING Account Information
STOCK OWNERSHIP Account Information
401K Account Information

RESOURCES FOR LIVING Counseling Service




Page 1 of 1

Exit Interview Form

(b) (8). (b) (7T)C)
Printed From GAIN - GAIN #-

Associate Information
Associate Nam(QIGADIZCY NN  wiN OIeRoIge ssN + : G
adaress [ s -+

Facility #:2208 Division # : 1 Associate Type: Hourly

Wal-Mart Stores, Inc.
EXIT INTERVIEW

Last Worked DateJJNOIy /2014  Effective Date: JIONCH /2014

Last Position Held:~ Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

E:l Badge 'I Discount Card L*] Membership Card Fj Company Issued Clothings 'f_,‘ Weight Belt

- "
rJ Box Cutter 1 : Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed,

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wai*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehire :
Status: Rehirable

Last Day Worked: [R)2014

Termination Type: Voluntary Termination
Termination Reason: Walked Off The Job

Manager Comments

ALKED UP T0 DICRCIGG] AND QUIT

Signatures

Associw- Date: Electronic Acknowledge: No
W Date: Electronic Acknowledge: Yes
Witness Name : Date: BB /2014  Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits
DISCOUNT CARD - RETIREE Application Information

LIFE INSURANCE
PROFIT SHARING Account Information
STOCK OWNERSHIP Account Information

401K Account information
RESOURCES FOR LIVING Counseling Service

(b) (6), (b) (7XC)
I
[

Conversion of Benefits
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Exit Interview Form
Wal-Mart Stores, Inc.

(5) (6), (b) (7)(C) EXIT INTERVIEW
Printed From GAIN - GAIN

Associate Information
Associate Name : GIDIUS) VGUED) 6).0) nOLEd |

Facility #:2208 Division # : 1 Assoclate Type: Hourly
Last Worked Date:JITI0IJ/ 2014  Effective Date: JITI0IG 2014

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

r: Badge .:] Discount Card L_] Membership Card F_* Company Issued Clothings D Weight Belt

(__ Box Cutter [_. Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc, will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehire Rehirable
Status:

Termination Reason: Walked Off The Job Last Day Worked: RIS

Termination Type: Voluntary Termination

Manager Comments

[ WALKED OFF THE JOB AND THROUG BADGE AT[HIONOIY] )

Signatures

Associate Name : (b) (6), (b) (7)(C), - Date: Electronic Acknowledge: No
Supervisor Name ([SIGADITO NN Date: . I Electronic Acknowledge: Yes
Witness Name : LIOKOIV(®) Date: Electronic Acknowledge: Yes
Provided below is important information related to your separation....

COBRA Continuation of Benefits ) (6), (b) (7)(C)

DISCOUNT CARD - RETIREE Application Information

LIFE INSURANCE Conversion of Benefits

PROFIT SHARING Account Information

STOCK OWNERSHIP Account Information

401K Account information

RESOURCES FOR LIVING Counseling Service




Page 1 of 1

Exit Interview Form

(®) (6). (b) (7)(C)
Printed From GAIN - GAIN #

Associate Information

Associate Name :[DIGIOIUE) WIN : DIGKSIU®] SSN #: _

Facility #:2208 Division #: 1 Assoclate Type: Hourly

Wal-Mart Stores, Inc.
EXIT INTERVIEW

Last Worked Date:QIJIRIJY 2015  Effective Date:[JIZNCIY

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

u’; Badge ﬂ_] Discount Card r] Membership Card l' Company Issued Clothings [:' Weight Belt

E} Box Cutter [:] Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided 1o external employers seeking information regarding your employment

with Wal“Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehire .
Status: Rehirable

Termination Reason: Walked Off The Job Last Day Worked: QIRII2015

Termination Type: Voluntary Termination

Manager Comments

) 7) ssigned to W&nd was clocked in to work a shift
Wnd iy a schedule in prcluding granting i alked out of ssigned area and .
Management wasn’t going to continue working. I spoke witHQICHUILIE 0 stated W was told Eould workonly -

until 7PM. After assignindSRIEIES) to

and several times advised mew would not work the assignments I gave . I clarified with and asked
imes if[Jff was willing to work the assignment given to [ and the schedule given tgIl an[g: retused. QARSI
then le#tQI3 company Badge and vest and walked out. )

Signatures

Associate Name : ﬂmm- Date: Electronic Acknowledge: No
Supervisor Name ([DIGADIUCHEE Date: oK /2015 Electronic Acknowledge: Yes
Witness Name : Date: Electronic Acknowledge: No
Provided below is important information related to your separation....

COBRA Continuation of Benefils (b) (6), (b) (7)(C)

DISCOUNT CARD - RETIREE Application Information [

LIFE INSURANCE Conversion of Benefits

PROFIT SHARING Account Information [ ]

STOCK OWNERSHIP Account information I

401K Account Information

RESOURCES FOR LIVING Counseling Service




Page 1 of 1

Exit Interview Form
Wal-Mart Stores, Inc.
EXIT INTERVIEW

Printed From GAIN - GAIN #
Associate Information

Associate NameQEICIE T wiN DIGIOIGE) SSN # :_
address I s  -tone: [

Facility #:2208 Division # : 1 Associate Type: Hourly

Last Worked DateW/ZOls Effective Date:/2015

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

F“; Badge ~] Discount Card [_] Membership Card f: Company Issued Clothings [ﬁ Weight Belt

D Box Cutter '__—i Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position heid is the only information that will be released.

Summary of Termination Information

Termination Type: Voluntary Termination Eligible for Rehire oo oo

Status:

Termination Reason: Walked Off The Job Last Day Worked: Q2015
Manager Comments
QEEEEG wALKED OFF THE J0B ONgIIRR201s. 7 ‘ o
Signatures
Associate Name nmm_ Date: Electronic Acknowledge: No
Supervisor Nam¢DGEDIGTO NN Date: BB/ 2015 Electronic Acknowledge: Yes
Witness Name : Date: G/ 2015 Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits (b) (6), (b) (7XC)

DISCOUNT CARD - RETIREE Application information I

LIFE INSURANCE Conversion of Benefits —
PROFIT SHARING Account Information _

STOCK OWNERSHIP Account [nformation ]

401K Account Information S
RESOURCES FOR LIVING Counseling Service ]




Page 1 of 1

Exit Interview Form

(b) (8). (b) (7XC}
Printed From GAIN - GAIN #

Assaciate Information

Wal-Mart Stores, Inc.
EXIT INTERVIEW

(b) (6), (b) (7XC)

Associate NamSIENCIGCy N WIN : SEN 0 |

Facility #:2208 Division # : 1 Associate Type: Hourly

Last Worked Date[Z]

/2015  Effective Date:QICNOIE/2015

Last Position Held:~ Last Rate of Pay:

Company Property Information
The following applicable wWal-Mart property must be collected at the time of Exit Interview.

'.” Badge '! Discount Card :] Membership Card ;:‘ Company Issued Clothings rrﬂi Weight Belt

D Box Cutter E Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wai*Mart Stores, Inc. wili be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your empioyment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehire .
Status: Rehirable

Termination Reason: Walked Off The Job Last Day Worked:

Termination Type: Voluntary Termination

(D) (E). (b) { 2015

Manager Comments

m: came to work orm;heduled day and turned InJJQ company jssued vest and radiofd]
another job somewhere making more money JIGH0I refused to wor@schedule out and left.

I statedQ[Q was offered

Signatures

Associate Name (IIGADIGIS) NN Date: 2SR/ 2015 Electronic Acknowledge: Yes
Supervisor mmem Date: It /2015 Electronic Acknowledge: Yes
Witness Name : Date: 72015 Electronic Acknowledge: Yes

Provided below is important information related to your separation,...

COBRA Continuation of Benefits
DISCOUNT CARD - RETIREE Application Information
LIFE INSURANCE Conversion of Benefits
PROFIT SHARING Account Information
STOCK OWNERSHIP Account Information
401K Account Information

RESOURCES FOR LIVING Counseling Service




Exit Interview Form
Wal-Mart Stores, Inc.

b) @). ) (XC EXIT INTERVIEW
Printed From GAIN - GAIN #

Associate Information
Associate Name : QIS  win : DIGAOIGE ss~ + : [INGTG_

Facility #:2208 Division # : 1 Associate Type: Hourly

Last Worked Date{JIGNOIY

2016 Effective Date: JIONOL/2016

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview,

vy

r{ Badge “_] Discount Card : ] Membership Card {"3 Company Issued Clothings r: Weight Belt

o’ £
{ : Box Cutter | ' Freezer Gear

Page 1 of ]

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be

reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state faws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment
with Wal*Mart Stores, Inc. Dates of empioyment and last position heid is the only information that will be released.

Summary of Termination Information

Eligible for Rehire .
Status: Rehirable

Termination Reason: Walked Off The Job Last Day Worked: QIRN/2016

Termination Type: Voluntary Termination

Manager Comments

Signatures

Associate Name : - m Date: Electronic Acknowledge: No
Supervisor Name : (FIGNOIGCINN Date: Electronic Acknowledge: __ Yes
Witness Name : (b) (6), (b) (7)(C) Date: /20 16 Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits
DISCOUNT CARD - RETIREE Application Information
LIFE INSURANCE Conversion of Benefits
PROFIT SHARING Account information
STOCK OWNERSHIP Account Information
401K Account Information

RESOURCES FOR LIVING Counseling Service
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Exit Interview Form
Wal-Mart Stores, Inc.

N EXIT INTERVIEW
Printed From GAIN - GAIN

Associate Information

Associate Name {DIGNOIGIS) WIN : ssn # : I

Facility #:2208 Division #: 1 Associate Type: Hourly

Last Worked Dat:

eCITNDIER 2016  Effective Date: JIENCI;/ 2016

Last Position Held:- Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview,

L“ Badge , Discount Card r"'g Membership Card f Company Issued Clothings L-I Weight Belt
i Box Cutter 33 Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed,

The Company assumes no obligation to contact you for possible re-employment. Where state laws

allow, a Neutral Reference will be provided to external employers seeking information regarding your employment

with Wal*Mart Stores, Inc. Dates of employment and last position held is the only information that will be released,

Summary of Termination Information

Termination Type: Voluntary Termination Eligible f°'s't:::: Rehirable
Termination Reason: Walked Off The Job Last Day Worked: QIEXR1/2016

Manager Comments

WALKED OFF THE JOB DURING ORIENTATION,

Signatures

Associate Name ¢ ©) ) E) Date: Electronic Acknowledge: No
Supervisor Nam <DIGADIGIC I Date: BIEXELE /2016 _ Electronic Acknowledge: Yes
Witness Name : (b) (6), (b) (7)C) Date: CBERE/2016 Electronic Acknowledge: Yes

Provided below is important information related to your separation....

COBRA Continuation of Benefits (b) (6), (b) (7)(C)
DISCOUNT CARD - RETIREE Application Information

LIFE INSURANCE Conversion of Benefits

PROFIT SHARING Account Information

STOCK OWNERSHIP Account Information

401K Account Information

RESOURCES FOR LIVING Counseling Service
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FIRST | LAST: .| COACHING | COACHINGLVL | REASON STORE
WIN NBR | NAME NAME NBR DESC TYPEDESC } GIVENTS | NBR ASSOC BEHAVIOR BEHAVIOR IMPACT. EXPECTED ) ACTION PLAN CHANGE RSN
When assodates do not come to work on their
scheduled shifts it affects the overall morale of alf
associates and increases the work load for
Attendance/ As ofm 201 has missed & days of scheduled |assacates making up for the work time lessed by (We expect alt of our associates to be at work and
Punctuality IG/2010]  2208|work the associate missing. ontime for every schaduled shift. None

I"m 20101 had a family tragedy, and
hmzmo, a family medical emergency.|
1 have talked with (]G]

|When assoclates are not at work it affects the with the open door policy. The following
loverall morle of ail associates. it alsd creates a dates will be submitted to be correct: The Associate has checked the Action Points
|Attendance/ As of m)mqmna: missed § days of scheduled |burdon on other associates to pick up forwock | We expect all of our assodates to be at work and of 2010 and also  |and Expected Behavior Box and or J
Punctuality /2010]  2208|work lost by the associate not being at work time for every duled waork shift |completed the | Acknowledge button
iate was 2 no call/ no show on Satul
and Sunday(TIGNTIE} After investigation, |
{found tha had put in for several days acrossed
[that weekend and | had denied them with the notation In the event that an associate has requested time off,
mam needed to speak with Management. | never it is up to the associate to confirm that they were
heard anything fromIFlon the matter. i found that either approved or denied those days. They a2re to
o) =l i those two days ifically just put In for time off in a timely manner atleast two
three days priorj(JJ "ot once came and Giscussed this fweeks prior to the requested day off. If there is any
with me. | had also sat down with(Jf just two days a specific day i Is a must.
earlier and hadchan‘!dm‘nours for days that | asked impacted mem by others in other depts [At any point when you are on a schedule it is your
Attendance/ YT to cover and({JJi had the opportunity then to covering for[[J]} shifts which puiled them from  [duty to call IVR and the store to notify 2 member of
P uality [DIG/2012|  2208|discuss the matter and didnt, their areas causing a chain reaction. that you will not be in.

When [ does not work([[fassigned shifts it [T s expected to woriJf assigned shifts and not
/zmmu had four unnapproved can place an increased workioad on mellaw miss more than three scheduled days within a six

Attendance/ absences on the following dates: W"’“W‘} associates a< well as negatively impact the Dept. |month rolling period as to not exceed company
Punctuality IG/2014| 2208 /2013, [@YGE)/2013, and on /2013, standards. policy.
YGN] ATTENDANCE 1S BELOW COMPANY AVERAGE.
o AS MISSED QUITE A FEW DAYS AND WAS
[VERBALED ON [EAS WELL AYIYEY 2003 SIENT
Attendance/ TARDINESS HAS BEEN AN ISSUE AS wm.\w LACK OF COVERAGE. CUSTOMER S NOT BEING
(OIEV2003|  2208|UNAPPROVED LEAVING EARLIES. WAITED ON IN HIGN VOLUME AREA. FOLLOW SCHEDULE, SHOW UP ON TIME. None
AYTENDANCE IS STILL BELOW WALMART
[S STANDARD. ON A STCRE LEVEL, YOU CAN SEE
WAS VERBALLY COACHED OWO! ITHAT WE HAVE BEEN VERY SUPPORTIVE AND
REGARDINGJJT; BELOW STANDARD ATTENDANCE [APPROVED 13 OTHER ISSUES. THE COVERAGE IS
Attendance/ RECORD. SINCE THAT TIME, [JJf HAS HAD 4 [LACKING IN THAT PARTICULAR CEPARTMENT FOLLOW SCHEDULE. CALL ASSISTANT IF YOU NEED
Punctuality /2003  2208|UNAPPROVED ISSUES. (WHENTIJE) IS NOT HERE. ANY HELP WITH ANY ISSUES. 1 understand
[IGHT ATTENDANCE IS STILL BELOW WALMART
[S STANDARO. ON A STORE LEVEL, YOU CAN SEE
'AS VERBALLY COACHED O 3 ITHAT WE HAVE BEEN VERY SUPPORTIVE AND
REGARDINW BELOW STANDARD ATTENDANCE [APPROVED 13 OTHER ISSUES. THE COVERAGE 1S
Attendance/ RECORD, SINCE THAT TlMEm HAS HAD 4 LACKING IN THAT PARTICULAR DEPARTMENT FOLLOW SCHEDULE, CALL ASSISTANT IF YOU NEED
Punctuality '/2003|  2208|UNAPPROVED ISSUES. WWNOT HERE, JANY HELP WITH ANY ISSUES, None
On(IGNTI2014(TIGNwas cbserved on CCTV going [When issues like this occur &t creates a business
outside on{( first break at 11:30am and came back in |hardship. It also causes a greater work foad on
at 11:41am. Less than an hour later it was also felow associates. It also take (G off of the is expected to follow her routines flawlessly.
Break and |observed thagfJt went outside again for another [ficor missing patential shoplifters which cmates&i& also expected to follow the Break and Meal
Poli

Meal Periods| [IYEY/2014|  2208|break. This is a violation of the Break and Meal Policy. [potential shrink. cy to company expectations.
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i

Assoclate Name: (b) (é) (C)

PersonCompletingReview: (6), (b) (7)(C)

Rersanal inforsation:

Qe & Ve

Place the New Hire Personnel File Checklist

i

Parsons 0 atio

X | Associate Information Form (two pages)

Walmart

New Hire Porsonnel File Checklist

Hire Date: (b) (8), (b) (7)(C)

Record Review Date: “V 1S~

This checklist is to be used to ensure records are
complete and accurate for newly hired associates.

’{ Reference Check Results

Non Exempt (Hourly) Supervisor Interview/Skill Rating **

®  Asingle asterisk (*) indicates that the form has

Salaried Manger Interview/Skill Rating **

changed as of 12/21/2014

Employment of Minor Consent/Age Verification Form (Minor
Only) **

A double asterisk (**) indicates that the form may

Minor School Information Form {Minor Only) **

not be applicable to all associates

Acknowledgement of Alcohol & Drug Abuse Policy

®» Place the New Hire Checklist inside the front cover

W2W Safety Foundations*

of the folder

W2W Participant Worksheet *

Temporary Associate Letter
Bil

Customer Service Scheduling Availability “Applicant” **

We have REMOVED 13 Electronic Forms

K Job Offer Acknowledgement Form

State/County/Locality Withholding Form (s)

|_[Statement of Confidentiality

OTJ Readiness Assessments

TLE Technician Certification Chart (TLE Associates Only) **

TLE Rental Uniform Enrollment Agreement (TLE Associate
_Only)"““

F Uniform Return Policy Acknowledgement Form Authorization
(Parking Lot Patrol Associates)**

Driver Acknowledgement for Company Vehicles (Parking Lot
Patrol Associates) **

Alication for Employment

W Application Addendum

| Gaps in Employment — Salaried Manager **

Pre - Screening Answer Sheet

| Additional Employment History**

LtnarAssotiata:Racors aintainen saparatetias/ninge

EEO lnformat{on Form

Fair Credit Reporting Act Authorization { FCRA)

State — Specific Forms

Medical Information

(= AR e o e T TR

12212018

* Revised Date 1/22/15




yuation GChecklist

Associgig
Status:
Hire Da

e e Associate User ID
Last Pay Rate $___ ||

Termination Date

Position/ Title

Task

Retention Location

Ensure that a salaried manager has verified there are no pending
Electronic Time Adjustment (ETA) requests for this Associate.

N/A

Ensure that a Salaried Manager has completed the Associate’s
_Exit Interview in the GAIN Application.

N/A

Ensure all Walmart/Sam's Club property has been collected (e.g.
name badge, discount cardimembership card).

N/A

Cancel the associate's Sam's Club Membership Card in the
system.

Ensure Accounting Office Associate has processed terminated
Associate’s cash till, if applicable.

N/A

Separation Notice Facilities ONLY: Provide a copy of the
completed Separation Notice to the terminated Associate and
attach the original to the GAIN Exit Interview Form. If the Associate
is not present, mail a copy of the completed Separation Notice form
via certified mail to the Associate’s last known address within 3
days of the date of separation,

Terminated Associate Personnel File

In immediate pay situations, provide a copy of the Waimart
Statement of Final Pay created by the GAIN application to the
Asscociate along with the final payout. Retain a signed copy of the
.- | Walmart Statement of Final Pay in the terminated Associate’s
Personnel File. In next payday situations, inform the Associate that
his/her final pay check will be available on the next regularly
scheduled payday through their normal delivery method. If thisis a
live paper check, the Associate will need to pick it up at the facility
or make alternate arrangements. In immediate pay situations and
next payday situations, if the Associate is not present to receive
funds, send a letter to the Associate's last known malling address,
informing the Associate that their final payment is ready and
available at the facility to pick up. Retain a copy of the mailed letter
in the Associate's Personnel File,

Terminated Associate Personnel File

Retrieve and attach a copy of the Associate's Attendance Tracking
Report to the GAIN Exit Interview Form,

Terminated Associate Personnel File

Retrieve and attach a copy of the Associate’s Availability Form to
the GAIN Exit Interview Form.

Terminated Asscciate
Personnel File

If termination is Job Abandonment/Three Days Unreported
Absence or Excessive Absences andlorTardies, attach a copy of
the associate’s work schedule for the absences and/or tardies as
relates to the termination to the GAIN Exit Interview Form.

Terminated Associate
Personnel File

If termination is Job Abandonment/Three Days Unreported
Absence or Excessive Absences and/or Tardies attach a copy of
the IVR Call-in Log to the GAIN Exit Interview Form. (Walmart
Stores onl

Terminated Associate
Personnel File

If applicable, remove the Associate's FCRA form from the Active
FCRA Form file/binder. Place form alphabetically in the Inactive
FCRA Formm binder for the current calendar year.

Inactive FCRA binder-current
calendar year

Pull any forms / paperwork from external binders / files (e.g. state /
local forms, Asset Protection Training folder), if applicable and file
appropriately. If any of these appear to contain medical
information, place in terminated Associate’s Medical Information
File.

Inactive file or binder (if applicable)
or Associate Medical Information File

Pull any Military or Personal LOA (non-FMLA qualifying) paper
from the separate Active or Inactive LOA binders / files. If any of
these appear to contain medical information, place in terminated
Associate's Medical Information File. (Walmart Stores Only)

Terminated Associate Personnet File
or Associate Medical Information File

Pull any inactive Coaching completed prior to Aprll 21, 2003 from
| separate file(s) and place in the associate's personnel file.

Terminated Associate Personnel File |




Attendance Tracking System
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AUTHORIZATION FOR BACKGROUND CHECK

Aftef carefully reading this Background Check Disclosure and Authorization form, | authorize Wal-Mart
to order a background check report on me that is prepared by a consumer reporting agency. |
understand that if | am hired, or if | already work for Wal-Mart, Wal-Mart may rely on this authorization

to ogder additional background check reports during and throughout my employment without asking for
my authorization again.

I alsp authorize the following agencies and entities to disclose to the consumer reporting agency and its
agefts all information about or concerning me, including, but not limited to: my past or present
empjloyers; learning institutions, including colleges and universities: law enforcement and all other
fedeyal, state and local agencies; federal, state and local courts; the military; credit bureaus; testing
facillties; motor vehicle records agencies; all other private and public sector repositories of information:
and/ any other person, organization or agency with any information about or concerning me. The
infogmation that can be disclosed to the consumer reporting agency and its agents includes, but is not
limited to, information about my employment, eamings, education, motor vehicle and criminal history,

drug test results, military service, professional credentials, and all other information requested by the
agency or its agents.

| alsg authorize Wal-Mart to share the background check report with its agents. | agree that a facsimile
or photocopy of this form is valid just like the original form.

I promise the information that | provided on this form and the attached Criminal History

Supplement is true and correct. | understand dishonesty will disqualify me from consideration
for Tmployment with Wal-Mart, or if | am hired or work for Wal-Mart, that | may be fired.

Last Name
Pregent Street Address (b) (6), (b) (7)(0)
City/State/ZIP (b) (6)1 (b) (7)(C)

FOR IDENTIFICATION PURPOSES ONLY: Date of Birth

(Month/Day/Year)

If you live in, or are seeking work or already work for Wal-Mart in California, Minnesota or Oklahoma,
you fnay check this box if you want a free copy of your background check report:

Wal-Mart Stores, In¢, ~ Confidential 12/28/2012 2
Updated December 2012




Facility#

Middle

First

Last Name

CRIMINAL. HISTORY SUPPLEMENT

A “Yes” answer to any of these questions will not necessarily disqualify you from consideration for

employment or continued employment with Wal-Mart. Wal-Mart gathers this information to help
management make safe hiring and personnel decisions.

Have you ever been convicted of any crime?

NOTE: Do not include convictions that have been sealed or expunged based on a court order. Also,
before answering this question, please read the state specific instructions below if you live in, or are
appl;}ing for a position or work in, California, Connecticut, the District of Columbia, Georgia, Hawaii,
Massachusetts, New York or Washington State.

Explain any “Yes" answer.

3 If additional space is needed, use the back of the page.

Are charges pending against you in any court?

NOTE: Wal-Mart will only consider this information in accordance with applicable law.

(b) (). (b) {
Explain any “Yes" answer.

(b) (6), (b) (7)(C)

If additional space is needed, use the back of the page.

This isection is to be filled in by the Personnel Associate.
Facility # City State
Positibn that you are considering this person for (check one):

U A Loss Prevention/Asset Protection position (e.g., Asset Protection Associate, Distribution Center AP
Manager, etc.)

ri Other position(s) in the facility (e.g., Sales floor Associate, Cashier, Office Associate, etc.)

List the job code that you are submitting this candidate for: / /
DIV DEPT JOB CODE

Wal-viart Stores, Inc. —Confidential 12/28/2012 3
Updated December 2012




Name:

TO BE COMPLETED BY ASSOCIATE
EEQ INFORMATION

Wal-Mart is an Equal Opportunity Employer and does not make employment decisions based upon race, color,
ancestry, ethnicity, religion, sex, pregnancy, national origin, age, disability, marital status, veteran status, sexual

orienta
includi

tion, or any other legally protected status. We provide information regarding the make-up of our workforce
1¢ race and gender to the Equal Employment Opportunity Commission annually. [n order to provide the

most accurate and reliable information, please complete this page. COMPLETION OF THE FOLLOWING
INFORMATION IS ENTIRELY VOLUNTARY. YOU ARE UNDER NO OBLIGATION TO PROVIDE THIS
INFORMATION.

Male Choose Not to Identify

White or Caucasian (Not Hispanic or Latino) - A person having origins in any of the original
peoples of Europe, the Middle East, or North Africa.

African American or Black (Not Hispanic or Latino) - A person having origins in any of the
black racial groups of Africa.

Hispanic or Latino ~ A person of Cuban, Mexican, Puerto Rican, South or Central American,
or other Spanish culture or origin regardless of race.

Native American Indian or Alaska Native (Not Hispanic or Latino) - A person having

origins in any of the original peoples of North and South America (Including Central America),
and who maintain tribal affiliation or community attachment,

Asian (Not Hispanic or Latino) — A persons having origins in any of the original peoples of the
Far East, Southeast Asia, or the Indian Subcontinent, including, for example, Cambodia, China,
India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.

Other Pacific Islander or Native Hawaiian (Not Hispanic or Latino) -~ A person having
origins in any of the peoples of Hawali, Guam, Samoa, or other Pacific Islands.

Two or More Races (Not Hispanic or Latino) - All persons who identify with more than one of
the above five races.

- Choose Not to Identify

If you|choose not to personally provide the information, the U.S. government still requires that we submit race/ethnicity and

gender information for each of our Associates.

Revised 10.18.06




(b) (6). (b) (7XC)

Attendance Tracking System RULRO(b) (6), (b) (7)(C)
Occurence Balance Report Run Date: B/ 2016 08:43

G 2016 through /2016

oglats Name:

< Team | Totak Gegurrences | Terminatign Date | Qceirrérice Balarica on |

' obe QINCIGE) | (OICNOIGE) | 02208-01-930 60 K206 ; B 2016 ¢

Confid

tial/Sensitive Information.

All Mal%:lal Wal-Mart Stores Inc.

cmca).(bum-:m 3l b) (6), (b) (7)(C) 02203-01_930 o 6.0 : ‘ . B

2016 -

Page 1 of 1 QOccurence Balance Report



The fo

7 Y
Associate Information Form (-

lowing information Is requested solely for record-keeping purposes and will not be used in any decision

affecting your continued status as an Associate of Wal-Mart Stores, Inc.

Name

Street

dC
(7

OICNOIY(®)

(First Name)

Last Name)

to appear on Name Badge

NI ) 5), (b) (7)(C) " aot. #

- o

Alternate Phone: (b) (6), (b) (7)(C)

NN () (6), (b) (7)(C)

PR (1) (6), (b) (7)(C)

e (b) (6), (b) (7)(C) Country

Emergency Contact Information

Primary Contact Secondary Contact (Optional)

Name \\ O M Name
Address_ Address

City/State- City/State

Zip Cogle —____“ Zip Code -

Teleph gne- Telephone

THE ASSOCIATE AND WAL~-MART STORES, INC. ACKNOWLEDGE THAT THIS FORM DOES NOT CREATE
AN EXPRESS OR IMPLIED CONTRACT OF EMPLOYMENT OR ANY OTHER C ACTUAL COMMITMENT.
EMPLOYMENT WIT AL-MART IS ON AN AT-WIL ASIS, WHICH MEANS THAT EITHER WAL-MART

o]
P

o
~
Z |-
L

SSOCIATE XIS FREE TO TERMINATE THE EMPLOYMENT RELATIONSHIP AT ANY TIME FOR ANY

O REASON, CONSISTENT WITH APPLICABLE LAW.

Revised 10.18.06




ASSOCIATES DO NOT WRITE ON THIS PAGE
TO BE COMPLETED BY THE PERSONNEL ASSOCIATE

Associfnte Name: (b) (6)’ (b) (7)(C)

SMARIT System only

Facility

(b) (8), (b) (7)(C)

Number: ’e{ P Associate ID Number:

Hire Date: Associate Status: (P { JLY“*!LH( 0

Divisign Number

iM/DD/YY) (FULL-TIME, PART-TIME, PEAK-TIME)

(b) (6), (b) (7)(C) ll G
Depart. Numberw Job Code __ Pay Rate 2CO

Logistics T n
Facility [No. Hire Date:
(MM/DD/YY)

Badge No. . Shift Hours Shift Differential
Schedyled Work Days WI/E Schedule Pay Other Premium Pay
Account (Work Location) No. Operations Code Work Area Code
Job Function Code Home Clock Access Control
Associdte Status Schedule No. Pay Rules
Pay Code Pay Change Work Class Wage Class Pay Rate
Base Rate Withholding Tax Information — Use Associate Federal/State/l.ocal Forms
License Information for OTR/Yard/City-Local Drivers and Managers
Non-Clerical Service Shop and Refurb Shop Associates
Driver's|License State Driver's License #
Driver's|{License Expiration Date
Physicdl Examination Due Date (Only to be completed by CDL. Licensed Driver)
Inform]tion in T&A Driver Information in VDS

Date/Inltials Date/Initials

Revised 10.18.06




Reference Check Results

Applicant Iffermation . .

First Name: QIElF = Last Name: G-

. Application Dafe?@ms

|§m]’olc yment R'efe‘i‘énce_’s

Profgssional References.

Questions Asked

Responses
fbo you hape any reason lo beliave thal the applicant Is dish L or lacks inlegrity? Cannot Comment
Do you haye any reason lo beliave Ihal Ihe applicanl is in any way not suilable 1o fill the position for which he/she has appliad? Cannol Commeant
De you haye any reason lo believe lhat the applicant poses a threat of violence 1o employees, cusiomers or others In tha workplace? Cannot Comment
Questions Asked Responses

Do you hai

& ANy reason (o believe tha( the appiicant is dishonest or facks integrity?

Cannol Comement

0o you ha!

@ any reason to beliave thal the applicant is in any way nol sultable Lo fill tha position for which he/she has appliad?

Cannat Comment

lEo you ha.

va any reason lo believe thal the applicant poses a threat of violsnca to employees, cuslomers or others In the workplaca?

Cannat Comment

Wal-Mart Confidential




ACKNOWLEDGEMENT OF RECEIPT OF NOTICE OF WALMART'S
ALCOHOL AND DRUG FREE WORKPLACE POLICY

I have received and read a copy of the Notice of Wal-Mart Stores, Inc., Alcohol and Drug Free
Workplace Policy ("policy"). | understand that drug/alcohol testing under the policy may consist of
the taking of urine and/or blood samples or any other medically recognized test designed to
detect traceable amounts of drugs/aicohol in the body. Any initial positive test result will be
confirmed by the Gas Chromatography/Mass Spectrometry method.

| understand that if testing indicates the presence of illegal drugs or abuse of prescription drugs in
my body at a detectable level, and there is no valid medical explanation approved by the Medical
Review Officer, | will be terminated and will not be eligible for rehire, where allowed by law.

| further understand that | may be tested for alcohol. Any associate testing at or above the
equivalent of .04% blood alcohol content will be considered under the influence, and will be
terminated and will not be eligible for rehire, where allowed by law.

| understand that, as permitted by state law, Walmart associates will be drug tested when being
considered for promotion into management, when transferring to a safety sensitive position, when
suspected of violating the Alcohol and Drug Free Workplace Policy, and when involved in an
accident at work. | further understand that associates in certain positions, including Department of
Transportation certified, safety-sensitive positions and Field Logistics, may be randomly drug
screened. | understand that Walmart may also conduct drug tests of certain associates (typically
Pharmacy and Asset Protection associates) who are at the time employed or working in a facility
that experiences an unexplained shortage of a controlled substance (“drug diversion testing").

| understand that Walmart associates who refuse to submit to a required drug/alcohol screen,
refuse to timely submit a specimen for testing, otherwise refuse to comply with testing
requirements, or engage in conduct prohibited by the policy will be terminated and will not be
eligible for re-hire.

| hereby acknowledge receiving notice of the Alcohol and Drug Free Workplace Policy and
procedures and that Walmart will use the results of any drug/alcohol test in determining my
continued employment with this company. | understand this is not a contract for employment and
that | remain "terminable at will" and free to resign at any time | wish.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Date

Associate Signature

(b) (6), (b) (7)(C) |

Associate Printed Name

Neither this document nor any information referred to herein create an express or implied contract of
employment or any other contractual commitment, and Walmart may modify such information at its sole
discretion without notice, at any time, consistent with applicable law.




|

- P Welcome to Walmart
alnnart Safety Training Checklist

Complete the following checklist: Safety Training Checklist (aka Safety Foundations Checklist) after Welcome to Walmart and have

approved by the APM/Safety Team Representative,
Store Tour
- __{I participated in a tour of my store and was shown the following locations/items based on my store

e Safety Board o Fire ExitsiFire Extinguishers e Safety Action Plan
» Hazardous Waste Storage Area o Baler/Compactor Location(s) « Eye Wash Station Location(s)
o Lockers & Personal Responsibility + Claims Dept e Flrst Aid Kit Location
o Backroom Recelving (Grocery & GM) o Spill Clean Up Station °
° L L
© . L

Emergency Procedures

i lireviewed the Emergency Procedures (as outlined in the Emergency Procedures flip chart).

/- lireceived instruction on the location of first aid kits.

/__ lireceived instruction regarding each coded emergency procedure and the role of associates in each.

¥ _ lireviewed the evacuation map and identified the nearest exists and exact meeting place outside the building in the event of an emergency.
). lparticipated in a discussion with a member of management regarding robbery protocol.
Hazard Communication ~ PPE ~SDS - Chemicals Used (not sold)

re Exits — | received Instruction on the importance of keeping fire exits and pathways leading to and away from fire exits unblocked.

re Extinguishers — I received instruction on the focation of fire extinguishers, how to use a fire extinguisher, and acknowledge that in the event of an
tual fire, | am noft required to attempt to extinguish it.

tion

observed a demonstration of the proper use of a “Spill Absorbent Station”,

| recelved instruction for using the Spill Cleanup Guidelines.

HAZWASTE Station
| received instruction on the following:
£ «  Location of HAZWASTE station

K e  Proper use of each colored HAZWASTE container
x e  Location of personal protective equipment (PPE)

Tt s  Location of the eye wash stations
Safety lpitiatlves
[~ _ ITeceived instruction on Stocking Guidelines and the purpose of the Safety Sweep Program.
| bbserved demonstrations on the following:
% e  Securing merchandise using fixtures such as snap rails and tools and safety ties
P «  Performing a “bump test
Ladder Usage
| feceived instruction on the rules of ladder usage and acknowledge that is against company policy to climb on the steel racks or any warehouse rack.
I pbserved a demonstration of how to use a ladder,
Hazardqus Work Restrictions .
A__ | acknowledge that | have an understanding of the Employment of Minors Policy, with regards to Hazardous Work Restrictions.
| acknowledge that any associate under 18 years of age may not be assigned nor perform work deemed to be hazardous (unless specified by state
% ldw). Prohibited work includes, but is not limited to operating the foliowing equipment:

*  Foyklifts s  Electric Paliet Jacks ¢ Key Machines e Meat/Deli Slicers

e Sdissor Lifts +  Compactors +  Paint Machines ° Bakery Machines

»  Walkie Stackers +  Balers +  Vehicle Lifts +  Tire Balancers & Changing
' Machine

ates are our #1 asset and their safety and well being is a priority. We expect our associates to advise management of ANY
e. By correcting hazards in a timely manner, we can minimize the chance of

(b) (8), (b) (7)(C)

(b) (6), (b) (7X

ATV ATATATAN Y

1] 0w Walmart Confidential — Internal Use Only UL RS I




Welcome to Walmart
Participant Worksheet (Checklist)

45500“’ (6)’ (b) (7)(C) Personnel Assoclatem._—_ Date:

o piuwnm nt Paperwork

~¥ Readiness Guide (aka Get Ready Guide) W-4 Form/Document (completed online)
—~ Associate Information Form Employment Eligibility Form : 1-9 (completed online)
-~ Time Adjustment Form WOTC Screening (completed online)

X

Minor School Information Form (if applicable)
State Tax Credit Form (if applicable)
Other State-Specific Forms (if applicable)

Alcohol and Drug Free Workplace Policy
-~ EEO Information Form (voluntary)
Safety Checklist

J e i K| 2

i
"

Orientatiomn
OUR Purpose, OUR Beliefs & | MY Health WE Care About YOU
Behaviors —ﬁ Healthy Living Resources vlnvestxgatuon/Detennon of Shoplifters Policy*
-+ Our History & Milestones -~ Benefits Resources (i.e. _IE AP-09 Overview
-~ Our Purpose & Our Beliefs and .),\/ Contact, etc) Violence —Free Workplace Policy
| Behaviors — Leave of Absence Overview' e Parking Lot Do's and Don'ts
. 2 & ¥ " o P i
-~ Delight the Customer —= FMLA Overview £ Statement of Ethics
Customer Expectations A Accommodations™ o  Guiding Principles
JOUR Rol (MY Role) e  QGifts & Entertainment
ole (VY Rkole Personal Relationships

MY Education ° D

#- 10 Foot Rule & Sundown Rule e  Discrimination & Harassment

, oL ~
-#~ Open Door Process & Contacts Life Long Learning

Global Ethics Office

S Dress Code Expectations YOUR Career & Community X My Voice, My Future, My Walmart (formerly
° Cfothmg,AShoes. and Vest A Opportunities X Protecting Your Signature)
Expectations 5. Store of the Community —= What Do | Do? Activity
e Display & Reporting Lost or Y A iate Critical N T
Stolen Badge :é?ﬁate ritical Need Trust
e Personal Hygiene ( )
e Requirements for Tattoos,
Facial Jewelry MY Store
-~ Three (3) Major Store Areas
MY Money —= Gtore Associate Structure
-~ Receiving & Viewing My
. Paycheck Meet YOUR Store Manager
-. Scheduling & Open Shifts —  Welcome
4« Using the Time Clock - My Story
2 Breaks, Meal Periods, and Days | = Your Career(s)
of Rest —~  Expectations
N Workina off the Clock® o  Delighting the Customer
orking 0 - o Attendance & Punctuality
T Attendance & Punctuality e Coaching & Disciplinary
-1~ Associate Discount Card Actions
Open Door

~2 Gragss Roots/AES

—= My Voice, My Future, My
Walmart (formerly Protecting Your
Signature)

Information denoted with an asterisk (*) is content that I wiIl recelve additional tralnlng on through CBL (Computer Based

Associate must complete this document. Slgn and date above, and file in associate s personnel file.

Ly ans Walmart Confidential - Internat Use Only Lot




y Supervigor e o o oE T

Ap

L

LEteel (D) (6), (b) (7)(C)

plicant: _[(JEON(JNEN®)] .

interviewer: _[(YIOROIGO)

BUILD RAPPORT:

- Greet and thank the applicant for their interest in Wal-Mart.

- Introduce yourself and briefly explain your role in the workplace.

- Briefly explain the responsibilities of the job you are interviewing for.

- Tell the applicant that you will be asking questions based on skills necessary for the job,
and you will be asking questions to help them focus on specific details of their work
related experiences.

REVIEW APPLICATION:

- Verify that work history and reference information is accurate and complete. If a Gaps in
Employment form prints, ask the applicant to explain any gaps in employment and simply
check the box [ ] "Explained" or "Not Explained" on the printout. Do not write any notes or
explanations on the form.

INSTRUCTIONS:

- Ask only the questions that are listed on the worksheets.

- Stay focused and be respectful of the applicant's time to ensure that the interview is
thorough and is completed in a timely manner.

- Be patient, allow the applicant time to think and respond to questions.

- Be thorough and consistent with each question.

- Listen closely to the responses and ensure that their answers give specific examples of
their experiences.

- Do NOT take notes at any time during the interview,

- After each question has been answered, make a check mark next to the response that

best fits their answer:

- (R) Role Model Described performance that set the standard of excellence and exceeded the
requirements of the job.

-{E) Exceeds Expectations Described performance that exceeded some of the requirements of the
Jjob, but did not fully meet the standards of excellence.

- {S) Solid Performer Described performance that fully met the requirements of the job.

- tD) Development Needed Described performance that required improvement or not fully meet the
requirements of the job.

- %) Below Expectations Described performance that was clearly below the requirements of the job.

- Once all questions have been completed, transfer each competency score from the
OVERALL RATING to the SKILL RATING PAGE.

- Key the information from the SKILL RATING PAGE into the Career Preference system.
- Return the entire interview packet to Personnel, ensuring that the document retention
policy is followed.

Hourly Supervisor Interview - Hourly Position 1

Wal-Mart Confidential




Judgment: Make Effective Choices: Uses policies, procedures, and/or guides to make good choices. Uses data and facts in order to
make day-to-day decisions and involves others as needed. Recognizes what might be a problem and informs those who can correct it.

o

o - e - ey

Rt

L3 R 5, 3

identify ths

Descyibe a time when you

e — i B [P

resolved a problem that made it easier for you to get your work done. Whatrwras 7the problerﬁ’? How drd you

problem? What steps did you take to solve the problem? What information, policies, or procedures did you use to solve the

problem?
| Queslion #

How did you know the solution was a good one? What was the outcome?

)

did you ta

Desctibe a time when you identified a small problem and fixed it before it became a major problem. What was the situation? What steps
e to solve the problem? What information, policies, or procedures did you use to solve the problem? What was the outcome?
ything, would you have done differently? :

What, if ar

: Sb,lid}?"_?}former

. '(p{) [ ] Located, understood, and used the right policies, procedures, and/or guides to make decisions that exceeded expectations.
R Got facts, information, and data from many sources and used them to set priorities, come up with ideas, make decisions, and
. Role:Modet- involve others as needed. Quickly identified what might be a problem and what might cause it, and then corrected the problem or
SRR D clearly explained it to those who could correct it.
(E) [ ] Candidate described experience, performance or knowledge that exceeded the standards listed under Solid Performer, but did
R not fully meet the standards listed under Role Model.
Excgeds’
- "Expeclations
E _ ' ($) [ ] Used policies, procedures, and/or guides to make good choices. Used data and facls in order to make day-to-day decisions

and involved others as needed. Recognized what might be a problem and informed those who could correct it.

([L) .

[] Candidate described experience, performance or knowledge that did not fully meet the standards listed under Solid Performer.

2 ';De\?e,icjpﬁwent
- "_N.eeided
. ( ) ) [1Did not use policies, procedures, and/or guides when making choices. Did not use facts in order to make day-lo-day decisions
R and/or did not Involve others as needed. Did not recognize what might be a problem and/or inform those who can correct it.
.. Below
) Expe’ét_atibns _
OVERALL RATING GUIDELINES: Please ask one question per competency, using the probing questions, if
needed, to thoroughly evaluate the applicant's skill level, based on the competency outlined. Only one
response (B,D,S,E or R) can be selected per question.
~OVERALLRATING- | (R). (I I O o @)
Judgment: Make'Efféective:|” Role'Model Exceeds i’ | SolidPerformér | Development - Below -
- 71+ -Ghoices L Expectations " | . - - Needed Expectations
(circle ong) S A o
Hourly Supervisor Interview - Hourly Position 2
Wal-Mart Confidential




Customar Centered: Serve the Customer: Shows care and concern when serving our Associates and Customers. Asks questions in
order to ujderstand Associate and Customer needs. Uses policies and information in order to exceed Assoclate and Customer expectations.
Finds anduses the right resources (people, products, tools) at the right time in order to resolve Associate and Customer requests.

i Deso}ibe a time when you effectively resolved another person's request. What was the situation? What informatisn iy gatin b
assist in resolving the request? Who did you involve? What wa:: tin: person's reaction?
. Questioni#gg i 3

Tell rhe about a time when you went above and beyond the call of duty to complete someone's challenging request. Why was it
challenging? How did you determine the correct steps to take? What questions did you ask to make sure you understood the person's

needs? What was the person's reaction to the help you provided?

;-(R) [ ] Showed care and concern when serving our Assoclates and Customers In all situations, and taught others to do the same.
. - | Asked the right questions in order to determine Associate and Customer needs, and offered solutions that exceeded thelr needs.
Role Mode! - Used policies and information in order to exceed Associate and Customer expectations, applying what was learned to improve

service and support, Found and used the right resources (people, products, tools) at the right time in order to resolve Associate
and Customer needs, and taught others to do the same.

{€) . . | []Candidate described experience, performance or knowledge that exceeded the standards listed under Solid Performer, but did
: not fully meet the standards listed under Role Model.
: " Excheds
‘Expectations
(5;) - "| [1Showed care and concern when serving our Associates and Customers. Asked questions in order to understand and meet

Associate and Customer needs. Used policies and information in order to exceed Assoclate and Customer expectations. Found

Soﬁ_d“Perfomier ) and used the right resources (people, products, toois) at the right time in order to resolve Associate and Customer requests.

"(_[)) S [ } Candidate described experience, performance or knowledge that did not fully meet the standards listed under Solid Performer.

' Develdprient
Needed

[ ] Bid not show care and concern when serving our Associates and Customers. Did not ask questions in order to understand and
meet Associate and Customer needs. Did not use policies or information in order to meet or exceed Associate and Customer
expectations. Failed to use the right resources (people, products, tools) at the right time in order to resolve Associate and
Customer needs.

OVERALL RATING GUIDELINES: Please ask one question per competency, using the probing questions, if
needed, to thoroughly evaluate the applicant's skill level, based on the competency outlined. Only one
response (B,D,S,E or R) can be selected per question.

 OVERALLRATING- . | (R). . € | e o | (B
Customer Gentered: Serve |- -Role Model Exceeds - Solid Performer | Development Below -:
the Customer . Expectations Needed 'Expectations
-(circlg.one) . . S .
Hourly Supervisor Interview - Hourly Position 3
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Execution and Results: Get Results: Ensures work is done correctly. Works on top priorities first. Makes a consistent effort to get
results. Meets deadlines. Takes action in order to solve problems so work can be completed in a timely manner.

yestion @~ T

. Desc}ibe a time when you prioritized your tasks to make sure you could complete ;an assignment or project on time. What was the
situation? How did you determine which tasks should be completed first? What steps did you take to make sure the overall assighment was
completed on time? What challenges did you face and how did you address them? What was the outcome?

3

- e - ]

Questioh#z: . o e T .3
e about a time when you successfully completed a project or task. What was the situation? What steps did you take to make sure

g

Tell
the project or task was completed on time? How did you know that the project or task was successful? What was the outcome?
R
: (é) [ ] Ensured work was done correctly from start to finish and helped others do the same. Identified top priorities and completed
2 them properly and ahead of schedule. Took action in order to get the work done in a way that exceeded desired results through
Role Model consistent effort. Completed work ahead of deadlines. Took action in order to correctly solve problems so work could be
. r" completed in a timely manner, and helped others do the same.
(E) .. | [l1Candidale described experience, performance or knowledge that exceeded the standards listed under Solid Performer, but did
A% - | notfully meet the standards listed under Role Model.
" - Excgeds
Expeclations
_7_(3) : A [ ] Ensured work was done correctly. Worked on top priotities first. Made a consistent effort to get results. Met deadlines. Took

. o action in order to solve problems so work could be completed in a timely manner.
S.qﬁd.%Pe rformer

. -:-'. (E)) " | []Candidate described experience, performance or knowledge that did not fully meet the standards listed under Solid Performer.
3 -Devélé pment
‘Negded .
( ) [ 1Did not make sure work was done correctly. Did not work on top priorities first, Did not make an effort to get results. Missed
i AP deadlines. Did not take action in order to solve problems so work could be completed in a timely manner.
‘Bélow
L Ex'p'ec?ation_s

OVIERALL RATING GUIDELINES: Please ask one question per competency, using the probing questlons, if
neegded, to thoroughly evaluate the applicant's skl level, based on the competency outlined. Only one
response (B,D,S,E or R) can be selected per question.

OVERALL RATING - R ©® om0 B
xdcution and’'Results: - Role Model - Exceeds . : | Solid Performer | Development {. . Below .
-1 GetResults = _ Expectations | -~ " "~ "Needed Expectations
| . {dircle one) e . - :
Hourly Supervisor Interview - Hourly Posltion 4
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L

- Qljestion

Planning and Improvement: Plan for and Improve Work: Accepts responsibility and meets expectations for own work. Identifies
steps needed in order to carry out work as required.

you deter

Descyibe a time when you had to come up with a plan for completing a task or project an your own. WH;t wés the sitd:;tion? HOW did '

nine what needed to be done? What steps did you take to plan your work? What was the outcome?

o 12

8y

Desc

Sty o
S L R ..b__.j

ribe a time when you had a challenging assignment. What steps did you take to complete it? What was the situation? How did you

determine(the steps needed to complete the assignment? What was the outcome?

‘Expeclations

-';'(F{)f L [ } Sought out and took on additional responsibility in work area; set and achieved high standards for own work. identified the
. {" - | stepsandresources needed in order to carry out work as required, and suggested new ways to complete work.
Role Model
_'(E‘:‘) R [ } Candidate described experience, performance or knowledge that exceeded the standards listed under Solid Performer, but did
B ) not fully meet the standards listed under Role Model.
Excgeds

Soli¢-Pérformer

o ($) [ 1 Accepted responsibility and met expectations for own work. Identifled steps needed in order to carry out work as required.

| Expecgations

(b) : .| []Candidate described experience, performance or knowledge that did not fully meet the standards listed under Solid Performer.
.~ Develgpment
"~ Needed
([177,) LT {1 Did not accept responsibility or meet expectations for own work. Failed to identify the steps needed in order to meet work
) o requirements.

_ Befow:

O\AERALL RATING GUIDELINES: Please ask one question per competency, using the probing questions, if
negded, to thoroughly evaluate the applicant's skill level, based on the competency outlined. Only one
response (B,D,S,E or R) can be selected per question.

' OVERALL RATING - - u;\t; 3 (E) . (S) | ‘{D) Lol (B)
.- ~LPlanning and- ~ Role:Model - Exceeds Solid Performer | Development -/} - Below -
lmprcvement:.Plan for and : Expectations R T Ngede,d - --Expectations

4 Improve Work
"1 -(circle.one)

Hourly Supervisor Interview - Hourly Position 5
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Influenc_ea and Communicate: Share Information: Listens to others and asks questions to learn about what is needed.,
Communicates the right information to Associates and leaders when they need it. Communicates in a respectful and professional manner.

T

 Questlon 1 e T ‘ S R A N L
Desdribe a time when you effectively communicated important information to another person or a group of people in order to accomplish
something. What was the situation? What information did you communicate? What steps did you take to prepare the information before

communidating it? How did you make sure the information was clearly understood? What was the outcome?
§ o Ry e M S

V

Desdribe a time when you effectively communicated your opinion to another person who disagreed with you. What was the sltuation?
What steps did you take to communicate your opinion? How did you get your point across while still respecting the other person's opinion?
What was|the outcome?

: -(R) [ ] Communicated in a respectful and professional manner in all situations, and encouraged others to do the same. Listened,
-| asked questions, clarified, and confirmed what was heard in order to gain full understanding of issues. Clearly communicated

. -Réle Viodel information, ideas, and suggestions to Associates and leaders in a timely manner, and helped others do the same,

.'([5 [ ] Candidate described experience, performance or knowledge that exceeded the standards listed under Solid Performer, but did
- not fully meet the standards listed under Role Model.
Excgeds

Expectations

) ($) - [ ] Communicated in a respectfut and professional manner. Listened lo others and asked questions to learn about whal is needed.
Communicated the right information to Associates and leaders when they needed it.

‘Solid-Pérformer

([)) . [ ] Candidate described experience, performance or knowledge that did not fully meet the standards listed under Solid Performer.
Develgpment
Needed
(B) . [ ] Did not communicate in a respectful and professional manner. Did not listen to others or ask questions in order to leam about
what was needed. Did not communicate the right information to Associales and leaders when they needed il.
© Below
Expectations

OVERALL RATING GUIDELINES: Please ask one question per competency, using the probing questlons, if
needed, to thoroughly evaluate the applicant's skill level, based on the competency outlined. Only one
rejponse (B,D,S8,E or R) can be selected per question.

Vsl

"OVERALL RATING - : (R) (E) {S) : (B)
- i'Influenceand . Role:Model Exceeds Solid-Performer.| Development | Below
Cgmmunicate:’ Share ‘ Expectations - ' Needed Expectations
-1 Information. —_—
(circle one)
Hourly Supervisor Interview - Hourly Position 6
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Role Mbdel f |

Judgment:
Make Effective
Choices

R

——

Sgyd Performer

|

_HOURL Y SUPERVISOR INTERVIEW SKlLL RATlNG PAGEi HOURLY POSITION

Deve)opma,n’r
. Mogipd

Be)aw
"wctatao %

D

Customer
Center¢d:
Serve the
Customer

Executjon and
Results; Get
Resultq

Planning and
Improvement:
Plan for and
Improve Work

Influence and

Communicate:
Share
Inform@tion

Aﬂier calculating the OVERALL RATING for each Competency, transfer each rating to the SKILL

RATING PAGE.

i ] o
JAJI—

OSE THE INTERVIEW:
Sive the applicant the opportunity to ask work-related questions.
'hank the applicant for their time and interest in becoming a part of the Wal-Mart team and
ef them know that they will be contacted regarding their application for employment.

followed.

Return the entire interview packet to Personnel, ensuring that document retention policy is

Hourly Supervisor interview - Hourly Position 7
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Position:

Salar

P

-

d Manager -

nate: (QICGNOIUI®
LEZELE () (6). (b) (7)(C)
el b) (6), (b) (7)(C) .

ition Interviewing For: (b) (), (b) (7)(C) )

BUILD RAPPORT:

- For internal applicants - thank them for their interest in growing with Wal-Mart.

- For external applicants - greet and thank the applicant for their interest in Wal-Mart.

- Introduce yourself and briefly explain your role in the workplace.

- Briefly explain the responsibilities of the job you are interviewing for.

- Tell the applicant that you will be asking questions based on skills necessary for the job,
and you will be asking questions to help them focus on specific details of their work
related experiences.

REVIEW APPLICATION:

- Verify that work history and reference information is accurate and complete. If a Gaps in
Employment form prints, ask the applicant to explain any gaps in employment and simply
check the box [ ] "Explained" or "Not Explained" on the printout. Do not write any notes or
explanations on the form.

INSTRUCTIONS:

- Ask only the questions that are listed on the worksheets.

- Stay focused and be respectful of the applicant's time to ensure that the interview is
thorough and is completed in a timely manner.

- Be patient, allow the applicant time to think and respond to questions.

- Be thorough and consistent with each question.

- Listen closely to the responses and ensure that their answers give specific examples of
their experiences.

- Do NOT take notes at any time during the interview.

- After each question has been answered, make a check mark next to the response that
best fits their answer.

-(R) Role Model Described petformance that set the standard of excellence and exceeded the
requirements of the job.

- (E) Exceeds Expectations Described performance that exceeded some of the requirements of the
job, but did not fully meet the standards of excellence.

- (S) Solid Performer Described performance that fully met the requirements of the job.

- (D) Development Needed Described performance that required improvement or not fully meet the
requirements of the job.

- (B) Below Expectations Described performance that was clearly below the requirements of the job.,

- Once all questions have been completed, transfer answers from the OVERALL RATING
GUIDE to the SKILL RATING PAGE.

- Key the information from the SKILL RATING PAGE into the Career Preference system.
- R;eltlurn the entire interview packet to Personnel, ensuring that document retention policy
is followed.

Salaried Manager Interview - Hourly Position 1
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ZE(0) (6), (b) (7)(C)

Judgment: Make Effective Choices: Uses policies, procedures, and/or guides to make good choices. Uses data and facts in order to
make day{to-day decisions and involves others as needed. Recognizes what might be a problem and informs those who can correct it.

Y - - et e s B T

DesTbe a time when you solved a problem. What steps did you take to fix the problem? What was the problem? What information did

you gathef to help you solve the problem? Who did you involve and why? How was the problem impacting your ability to complete your work?
What was|the outcome?

Desdgribe a time when you had to consider a lot of different information in order to decide how to complete a task. What was the task? |
What infofmation did you consider? What policies and guidelines did you use? How did you determine the best course of action to take? Who
did you inyolve and why? What was the outcome?

) | R) N : [ }Located, understood, and used the right policies, procedures, and/or guides to make decisions that exceeded expectations. Got

facts, information, and data from many sources and used them to set priorities, come up with ideas, make decisions, and involve
others as needed. Quickly identified what might be a problem and what might cause it, and then corrected the problem or clearly

Rolg Model

explained it to those who could correct it.
E) ' [J Candidate described experience, performance or knowiedge that exceeded the slandards listed under Solid Performer, but did
- not fully meet the standards listed under Role Model.
Exgeeds
Expecjations’
S) : [ ] Used policies, procedures, and/or guides to make good choices. Used dala and facts in order lo make day-to-day decisions and

|involved others as needed. Recognized what might be & problem and informed those who could correct it.
" Solid RPerformer -

D)- [ ] Candidale described experience, performance or knowledge that did not fully meet the standards listed under Solid Performer.
' Dévgiopmenl
- Needed )
: B) - ' é) Did nol use policies, procedures, and/or guides when making choices. Did not use facts in order lo make day-to-day declsions
and/or did nol involve others as needed. Did not recognize what might be a problem ‘and/or inform thase who can correct il.

Below'.lj:'xpepta(ion,s

OVERALL RATING GUIDELINES: Please ask one question per competency, using thé_ﬁfgﬁing questions, If
neg¢ded, to thoroughly evaluate the applicant's skill level, based on the competency outlined. Only one
response (B,D,S,E or R) can be selected per question.

S

" OVERALL RATING - '.(rla E) (s (D) (B
Judgment; ‘Make Effective | Role.-Model Exceeds Solid Performer | Development Below
Choices. . Expectatlons Needed Expectations
(circle one) : ' . |
Salaried Manager Interview - Hourly Position 2
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Posi;ion. (6)7 (b) (7)(C)

Customgr Centered: Serve the Customer: Shows care and concern when serving our Associates and Customers. Asks questions in |
order to understand Associate and Customer needs. Uses policies and information in order to exceed Associate and Customer expectations.
Finds anduses the right resources (people, products, tools) at the right time in order to resolve Associate and Customer requests.

CoQuestlon T T kG s " iR S o
Sometimes we have to deal with people who are challenging, for example they are difficult or angry. Describe a time you successfully
helped soineone who was challenging. Why was the person challenging? How you help the person? What questions did you ask? Who did
you involve? What was the person's reaction to the help you provided? What, if anything, would you do diffeArently next time?
won#z o TR SN SR a . ) R AL 5] CASEY AT ]

!ibe a time when you went out of your way to help someone or handle a request, What help did he/she need? How did you help?

%

What questions did Xou ask? Who did you involve? What was the person's reaction to the help you provided? What, if anything, would you do
differentlyjnext time?
: . R) .| [1Showed care and concern when serving our Assoclates and Customers in all situations, and taught others 1o do the same.
SR -~ . |Asked the right questions in order lo determine Associate and Customer needs, and offered solutions that exceeded their needs.
" Rolé Model- Used policies and information in order lo exceed Associate and Customer expectations, applying what was learned to improve service
- SRR Jand support. Found and used the right resources (people, products, tools) at the right time in order to resolve Associate and
o | Customer needs, and taught others to do the same.
L {E) [} Candidate described experience, performance or knowledge that exceeded the standards listed under Solld Performer, but did
R not fully meet the standards listed under Role Model.
. Expeeds
~Expacfations. .
S [s) o [ 1 Showed care and concern when serving our Associates and Customers. Asked queslions In order to understand and meet
' Associate and Customer needs. Used policies and information in order to exceed Associate and Customer expectations, Found and

L solid Performer used the right resources {people, products, tools) at the right time in order to resolve Associate and Customer requests.

D). . | [} Candidate described experience, performance or knowledge that did not fully meet the standards listed under Solid Performer.
. - Development
e _Ne:de'.d .
‘ B) “*| [)Did not show care and concem when serving our Associates and Customers. Did not ask questions in order (o understand and

meet Associate and Customer needs. Did not use policies or information in order to meet or exceed Associate and Customer
expeclations. Failed to use the right resources (people, products, tools) at the right time in order to resolve Associate and Customer

’B.el,o_w Ex‘pe,dal«o:ns, needs.

OVERALL RATING GUIDELINES: Please ask one question per competency, using the probing questions, if
negded, to thoroughly evaluate the applicant's skill level, based on the competency outlined. Only one
response (B,D,S,E or R) can be selected per question.

- OVERALL RATING - R (E) (8) (D) (B)
CustomerCentered:: Serve | Role Model - . Exceeds Solid Performer.| Development - | .. -Below
" i{ the Customer : Expectations . Needed Expectatlons
(circle.one) e : S L
Salaried Manager Interview - Hourly Position 3
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Position:

results. Meets deadlines. Takes action in order to solve problems so work can be completed in a timely manner.

r— - ~ -

ExecutioF and Results: Get Results: Ensures work is done correctly. Works on top priorities first. Makes a consistent effort to get

b A T

s T T AT i o mL _
' Think about a project or assignment that was especially challenging to complete on time. What was the assignment and how did you
handle it? |What information did you consider? How did you ensure the assignment was done correctly and on time, while maintaining a focus
gp_ggahty‘f What was the outcome?
po@uestiondt2 .. T o Tl RN T R e T o
_ Desgribe a time when you had to complete several assignments at the same time. What steps did you take to complete these
a55|gnme? ts? How did you ensure the assignment was done correctly and on time, while maintaining a focus on quality? What was the
outcome’

[ 1 Ensured work was done correctly from start to finish and helped others do the same. Identified top priorities and compieted them

. R) ' properly and ahead of schedule. Took action in order to get lhe work done in a way that exceeded desired results through consistent
Rold‘Model . |effort. Completed work ahead of deadlines. Took action in order to correclly solve problems so work could be compleled in a timely
c S manner, and helped others do the same.
E) [‘) Candidate described experience, performance or knowledge that exceeded the standards listed under Solid Performer, but did
P not fully meet the standards listed under Role Model.
Exgeeds
Expeciations
-y S) . [1Ensured work was done correctly. Worked on top priorities first, Made a consistent effort to get results, Met deadlines. Took
.o action in order to solve problems so work could be completed in a limely manner.
. Solid Rerformer "
o D) o [ 1 Candidate described experience, performance or knowledge that did not fully meet the standards listed under Solid Performer.
- Development:
Neegded
#B) R [1Did not make sure work was done correctly. Did not work on top priorities first. Did not make an effort to get results. Missed
: deadlines. Did not take action in order to solve problems so work could be completed in a timely manner,

B_?I'ojw- E Lpect_ations
OVIERALL RATING GUIDELINES: Please ask one question per competency, using the probing questions, if
negded, to thoroughly evaluate the applicant's skill level, based on the competency outlined. Only one

response (B,D,S,E or R) can be selected per question.

*_OVERALL RATING - CR®R) E) o (8) )y (8)
- Execution-and Results: | Role Model Exceeds Solid Performer | Development Below -
"Get Results _ o Expectations Needed Expectations
\ " (circle one) ' |
Salaried Manager Interview - Hourly Position 4
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P b) (6), (b) (7)(C)

Planning and Improvement: Plan for and Improve Work: Accepts responsibility and meets expectations for own work. Identifies
steps needed in order to carry out work as required.

Tell me about a time you created a plan to successfully complete multiple work tasks. What steps did you take to plan and complete the
work assignments? What information did you consider? What standards or guidelines did you use? Who did you involve? How did you know
that you hpd successfully completed the tasks? What did you learn from the situation that you could apply to others? ] o
9”9?t.§9." BRI e T Rl bl AR G e R RS ET Be Rie ’ m

|

Descyibe a time when you had difficulty completing an assignment. What was the assignment? What.ﬁ.'n-ade the assignment difﬁcult to
complete’ What steps did you take to plan and complete the assignment? What standards or guidelines did you use? Who did you involve?
What did You leam from the situation that you could apply to others?

(R) . [ ] Sought out and took on additional responsibility in work area; set and achieved high standards for own work. Identified the steps
: and resources needed in order to carry out work as required, and suggested new ways to complete work.

Rold Model .
" -E) o { ) Candidate described experience, performance or knowledge that exceeded the standards listed under Solid Performer, but did
* |not fully meet the standards listed under Role Model.
_Exteeds
Expeciations
' 3) o [} Accepled responsibility and met expeclations for own work. Identified steps needed in order to carry out work as required.

Solid Performer

D) [ 1 Candidate described experience, performance or knowledge that did not fully meet the standards listed under Solid Performer.
DeveJopment
Needed
o B) ’ [ 1Did not accept responsibility or meel expectations for own work. Failed to identify the steps needed In order to meet work
[ |requirements.
Below Expectations |

OVERALL RATING GUIDELINES: Please ask one question per competency, using the probing questions, If

needed, to thoroughly evaluate the applicant's skill level, based on the competency outlined. Only one
response (B,D,S,E or R) can be selected per question.

OVERALLRATING - | R ol | e | soid $hoim N T T
.:t.Planningand " - Role Mode| - ‘Exceeds - | Solid Performer | Development .Below
Imprgvement: - Plan for and ‘ Expectatlons ‘ L Needed Expectations
. Improve Work T o ;

" (clrcle one)
Salaried Manager Interview - Hourly Position 5
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TSALARIED MANAGER IN I'ERVIEW SKlLL RATING PAGE HOLIRLY POSITION

; E‘xceeds, SqticiﬁPcrmeuf
mggtanmw 4,

“fCompe‘tancies Rale Model

e \D velopmgm ( Below

r[gxpsrk%gzxtéozzs

Judgmgant: R E S
Make Effective.
Choices

D B

Customer R E S
Centered:
Serve the
Customer

Executjon and | R E S
Results: Get
Results

Planning and R E S
Improvement:
Plan fof and

Improve Work

After calculating the OVERALL RATING for each Competency, transfer each rating to the SKILL

RATING PAGE.

Military Experience

go you?have Active Duty or Guard/Reserve experlence in the Umformed Serwces of the Unlted ’
tates
Uniformed Services are defmed as Army, Navy, Air.Force, Marme Corps, Coast Guard Pubhc
Health Service (Commissioned Corps) and National Qceanic and Atmospherlc Admmlstratuon
{Commissioned Corps) .

Please:indicate your status: and t pe(s) of Unlformed Serwce (must_answer both)

Uniformed Service is defined as- “Alr Force; Makine ps,.Coast Guard Publlc Health
Sérvige (Commissioned Corps) and atlo al ean)c and Atmospherlc Admmlstratton -
{Commissioned.Corps) : Select one :Active’ Duty: .

Not Applicable

Retirehment ,Return to part-time servlce m the Guard/Reserve Separauon with favorable
characterization of discharge

pleask lndicate your status and pe(s) of Umformed Service' (must answer both) Not Applicable
Unifotmed:Service is defined as Army, Navy, Alr Force, Marine Corps, Coast Guard, Pubhc Health

Servi¢e (Commissfoned Corps) and National Ogeanic and Atmosphenc Administration

(Comiissioned.Corps) .- Select one :Guard’or Reserve:

Have you already Ieft Acﬂve Duty, or. wull you leave Agtive. Duty in the near.future through either; |Not Applicable

[Pleask provide your(anticipated) Separation Date from Active Duty.

CLOSE THE INTERVIEW:

- Give the applicant the opportunity to ask work-related questions.

cantacted regarding their appllcatlon Thank them for their time and
offthe Wal-Mart team.

and interest in becoming a part of the Wal-Mart team.

- If a job offer is to be extended, extend the job offer or let the applicant know that they will be

- If there are more applicants to interview or if there will not be a job offer, let the applicant know that
they will be contacted regarding their application for employment. Thank them for their time

interest in becoming a part




e (b) (6), (b) (7)(C)

Feturn the entire interview packet to Personnel, ensuring that document retention policy is
ollowed.

Salaried Manager Interview - Hourly Position 6
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Position:

Gaps|in Employment Worksheet

Gaps i Employment - < | Explalved o] L NGEXplA
There are no Gaps in Employment

B LT T S ——

Wal-Mart Confidential




)

W 1) (G), (b) (7)(C)

Compétency
B t_-\;“i Aafse

. ‘Below
Expgctations;

_Development

Needgd |

o solid
.?Pei’fpj'f';'uet', '

Judgméant:
Make Effective
Choices

X

HOURLY SUPERVISOR INTERVIEW SKILL RATING PAGE - HOURLY POSlUON
» ! . Exceeds. —‘

Expeglations.

.

'Role Model

Customer
Centergd:
Serve the
Customer

1
Execut‘on and
Results: Get
Result§

Plan for and

Planning and
Improvement:
Improve Work

Influenge and
Commiinicate:
Share
Information
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Job Ojfer - FHlourly

SSN#F First Name M1 Last Nam QIR

! D) (6), (0) (/)(C)
Requisition A KERNN Facility 01-02208 City SAYRE State PA

Job In

Position Status

gorms\tion: 1 W (b) (6), (b) (7)(C)

Division # Department # Job Code Job Title

(b) (8). (b) (7XC)

New pay Structure
New Ppsition Equivalency
New Phy Grade
New Base Pay
s¢ Pay Rate $9.00
New Additional Pay $0.00
New Pay Rate $9.00
Position Start Date Delermined by dale of

Summyrized within are some ol the benefits for which you are cligible as an Associate. ltems referenced in this document may be subject to change
if' the gbverning policy, plan, process and/or practice changes after the employment elTective date.

Yours

Note:
positio
positio

hedule and number ol hours scheduled will be determined by your availability and the nceds of the business.

Your rate of pay is determined by the position equivalency and the job code of the position offered. 1 in the future, il you move to another
1 (whether voluntary or involuntary), the new rate of pay will be determined by the position equivalency and job code of the new
1, Qvernight differentials and market differentials are determined by job code, and therefore will be added or removed from the total vate of

pay when applicable. Scasonal dilferentials are a temporary increase to base pay. and only extend through an eligible time period or to eligible

positio
moves

1s as (he business defines. The scasonal differential amount will be removed from base pay at the end of the time period. il an associate
o an incligible position or location, or as business needs dictate,

The vate of pay provided has been calculated in accordance with the Field Hourly Associate Pay Plan in eflect at the time this Job Offer was created.,

The Fi
Offer,

Id Hourly Associate Pay Plan is subject to vevision at any time. Therefore, rate of pay may be modilicd prior to the effective date of this Job
Refer to the Field Haurly Associate Pay Plan on The WIRE for additional information regarding vate of pay.

Contivigencics Applicable to this Job Offer:

Job ofl

Youw
requir;

ris contingent upon successful completion of a drug sereen and background check (where applicable).

11 be contacted (o attend Orientation upon successful completion of drug screen, background check, and any other pre-employment
ment, when applicable.

Neithe
any ot
this po

* the offer of this position nor the Job Description relating to this position ereates an express or implied contract of employment or
ser contractual commitment. Wal-Mart may modify this position, including, but not limited to, the duties, schedule, or pay rate for

sition, or modify this job description, at its sole discretion, without noticc , at any time consistent with applicable law,

Date,
Date
Hirin
Job

1

time and facility the job offer was accepted/deelined:
Time 11:22 AM Facility # 01-02208
Manager [BIGIRIUE) Manager Covering Job Offer IGEDIGO)

escription for the Job Offer stated above:
ave read and understand the essential functions for this posilion and certily thal:

X 1 have the ability © perform the essential functions of this position cither with or without a reasonable accommodation.
Q 1 do not huve the ability to perform the essential functions ol this position cither with or without a rcasonable accommodation,

Job (ffer and Job Description acknowledged by:

ant I

Appli ©)
SSN First Name Ml Last Name

D Adeepted

] Declined

Reason for Decline

Wal-Mart Confidential




Job Offer - Hourly

SSN#

Requ

First Name mi g Last Namc QIREH
e (b) (8). (b) (7)C) .
{sition # - Facility 01-02208 City SAYRE State PA

Job hformation; 1 (b) (6), (b) (7)(C)

Divisien # Department # Job Code Job Title
(b) (8). (b) (7)C),
Positipn Status
New pay Structure 4Level
New Rosition Equivalency 3
New Ray Grade 3
New Base Pay §9.00
3ase Pay Rate $3.00
New Additional Pay $0.00
{
New Ray Rate $9.00
Position Start Date Determined by date of
T Or _Ien[atlo'ﬁ"“'M

Sumniarized within are some of the benetits for which you are eligible as an Associate. [tems referenced in this document may be subject to change
if the governing policy, plan, process and/or practice changes after the employment effective date.

Your blchedulc and number of hours scheduled will be determined by your availability and the needs of the business.

Nete:
positic
positic
pay w.

Your rate of pay is determined by the position equivalency and the job code of the position offered. If in the future, if you move o another
n (whether voluntary or involuntary), the new rate of pay will be determined by the position equivalency and job code of the new
n,0vernight differentials and market differentials are determined by job code, and therefore will be added or remaved from the total rate of
hen applicable. Scasonal differentials are a temporary increase to base pay, and only extend through an eligible time period or to eligible

positigns as the business defines. The seasonal differential amount will be removed from base pay at the end of the time period, it an associate
moves, to an ineligible position or location, or as business needs dictate.

The rate of pay provided has been calculated in accordance with the Field Hourly Agsociate Pay Plan in effect at the time this Job Offer was created.

The F
Offer.

Conti
Job of

cld Hourly Associate Pay Plan is subject to revision at any time. Therefore, rate of pay may be modified prior to the effective date of this Job
Refer to the Field Hourly Associate Pay Plan on The WIRE for additional information regarding rate of pay.

ngencies Applicable to this Job Offer:
for is contingent upon successful completion of a drug screen and background check (where applicable).

You will be contacted to attend Orientation upon successful completion of drug screen, background check, and any other pre-employment

requir

ment, when applicable.

Neither the offer of this position nor the Job Description relating to this position creates an express or implied contract of employment er
any o’her contractual commitment. Wal-Mart may maodify this position, including, but not limited to, the duties, schedule, or pay rate for

this p

bsition, or medify this job description, at its sole discretien, without notice, at any time consistent with applicable law.

Datcu time and facility the job offer was accepted/declined:

Date Time 11.22 AM Facility # 01-02208
Hirigg Manager [((WIGNOIN(®) Manager Covering Job Offer (WM XH(®)

Job Bescription for the Job Offer stated above:

LRI

Job ¢

Appli

Xi A
'p

have read and understand the essential functions for this position and certify that:

[} | have the ability to perform the essential functions of this position either with or without & reasonable accommodation.

! | do not have the ability to perform the essential functions of this position either with or without @ reasonable accommedation.
rffcr and Job Description acknowledged by:

eant I
SSN First Name Ml Last Name

teepted

belined

Reason for Decline

Wal-Mart Confidential




ATTACHMENT/EXHIBIT TO POSITION
STATEMENT WITHHELD PURSUANT TO
EXEMPTIONS 6 and 7(C)



Wal-Mart Stores, Inc.

Customer Service Scheduling Availability
| Applicant

Dear Applicant:

Thank you for considering the many career opportunities at Wal-Mart. We offer a variety of different positions with flexible work
hours. At Wal-Mart, customer service is important, We must ensure that we have trained Associates available when our customer
traffic is heaviest. Wal-Mart tracks information about where and what time of day-our customers are shopping. This aids management
in scheduling Associates properly to assist our customers. Your flexibility in times you can work is important to this process. Please
complete the form below to help us schedule you should you come to work with Wal-Mart.

b) 6), (b) (7)(C) ]

(Social Sccurily Number)

Please indicate the hours you ARE AVAILABLE to work. Changes to your availability must be approved by your facility manager.

Wal-Mart Is your store 24 hours? Please circle:  Yes No
tore # (Shift times vary in 24 br, facilities, Please see the Personnel Manager for shift times.)
I""—'—'l__ Saturday Sunday Monday Tuesday Wednesday Thursday Friday

Store Shif'ts L 4] | | _l_“i | | I | | I | |_____|

(extends lightly beyond
store howes)

Overnight L J I v—l I I L | | | | j ’ |

Rccciv;ng Shifts

Y(S)::‘r:l;?li':zb"ity: All Day All Day All Day All Day All Day All Day All Day
Stop Time All Day All Day All Day All Day All Day All Day All Day
Are yol seeking?  Part Time (under 34 hours) Full Time (over 34 hours)
Weekly Daily
Minimum hours requested weekly ——m—— Minimum hours requested daily
Maximhm hours requested weekly ———— (not to exceed 40 hours) Maximum hours requested daily

Please indicate any reoccurring times you are not available to work. Some exanples include night classes every other Thursday night,
military service duty the 2" weekend of every month, etc.

Beginning Ending Exception Date To
Day Time Day Time (how often it occurs) Begin . End

Applicang's Signature () (6). (0) (7XC) Date —W

Interviewing Manager's Signature Date

This form is no guarantee of employment, a position, shift, or minimum number of hours.
This form supersedes the availability section contained on the application.

Maintain this form with the Applicant's Application

Revised Jijn. /02 WM Associate

Wal-Mart Confidential




Reference Check Results

Appli¢ant Information s e
Flrst Nglme: Last Name:

|[Empl

yment References

'Profegsional‘-Refequ,@es. L

]
T Queostions Asked Responses
Do you hale any reason lo believe that the applicent is dishones! or lacks intagrity? Cannol Comment
Do you hayje any reason 0 believe that the applicant Is in any way nol suilable fo fill lhe posilion for which helshe has applisd? Cannat Comment
LUu you hale any reason o befieve that the applicant poses e (hreal of violence (0 empioyees, customers or others in the workplace? Cannot Comment
6 [
Questions Asked Responses
Do you habe any resson lo befleve thal the ap is dish L or lacks integrity? Cannol Comment
Do you haye any reason 1o believe that the applicant Is in any way not suitabie to fill the position for which heishe has applled? Cannot Comment
Do you habe any reason 1o beileve that the applicant poses a Ihreat of violence o employees, customers or others in the workplace? ‘Cannot Comment

Wal-Mart Confidential




Wal-Mart Stores, Inc.

Customer Service Scheduling Availability
Applicant

i

i
Dear Ai%plicant:

Thank you for considering the many career opportunities at Wal-Mart. We offer a variety of different positions with flexible work
hours, At Wal-Mart, customer service is important. We must ensure that we have trained Associates available when our customer
traffic i§ heaviest. Wal-Mart tracks information about where and what time of day our customers are shopping. This aids management
in scheduling Associates properly to assist our customers. Your flexibility in times you can work is important to this process. Please
complefe the form below to help us schedule you should you come to work with Wal-Mart.

®) &), &) (7O .

) (Social Security Number)

Please i11dicate the hours you ARE AVAILABLE to work. Changes to your availability must be approved by your facility manager.

Wal-Mart Is your store 24 hours? Please circle:  Yes No
S[OI‘C # (Shift times vary in 24 hr. fucilities. Please sce the Personnel Manager fov shift times.)
|“"" Saturday Sunday Monday Tuesday Wednesday Thursday Friday

ol e | S | S S | SR | R— —

(exlends §lightly beyond
store houts)

Overnight r J L H: Jl ]r _IL ] r J

Receiving Shifts
Your ayallability:
. All D A1l D all p All Da All Da All Da All Da
Start lime 2y 24 &y 2 ¥ 4 7
a1l D All Da All D A1l Da; All Da All Da All Da:
Stop Time Y 24 2y 4 A 24 Y
Are you seeking? Part Time (under 34 hours) Full Time (over 34 hours)
Weekly Daily
Minimim hours requested weekly —— Minimum hours requested daily
Maximyim hours requested weekly . notto exceed 40 hours) Maximum hours requested daily

Please indicate any reoccurring times you are not available to work. Some examples include night classes every other Thursday night,
military service duty the 2™ weekend of every month, ete.

Beginning Ending Exception Date To
Day Time Day Time (how often it occurs) Begin End
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
Applican§'s Signature Dale
Interviewjng Manager's Signature Date

This form is no guarantee of employment, a position, shift, or minimum number of hours.
This form supersedes the availability section contained on the application.

Maintain this form with the Applicant’'s Application

Kevised Jap./02 ) WM Associnic

Wal-Mart Confidential




i an

{l

S B
41

Ausoviate Availability Form

ar li‘s;:;:ocin:e.
|
: J\':slin'usn't, e strive to provide flexibility while ensuring we have associates in the right place, at the right time to take care
il kustor ars. We recognize that opportunities may arise that require an associate lo change his or her availability and
fpect your right to do so. Schedules are based on our commitment to putting the Customer FIRST. Changing your
hilily e ald impact the number of hours the system will generate for you to receive. if you are assigned a fixed shift.
;> ardiing your availabitity will not impact your fixed hours as long as they fall within your general availability. Talk to your
n-nader about the opportuni itional hours via the Open Shifts program.

TR

WIN #

Facility#t

Ciznpy
Yerdl
SIOAGN

202004

al Availability:
aliab-ity represents the hours you are available to work. You will be scheduled within your availability. Please

v
;cr car: [ully your general availability, and in order to maximize the number of hours that you are scheduled, be as
ruring :eak customer traffic periods as possible. Fixed hours must fall within your general availability hours.

Saturday

. 1 Lfm
e WA
o

\waital:ility: (Only applicable to stores on the Customer FIRST program) /
sailzbilty can be used when you are not available during specific limes of the day (example: available during the

g from 7am — 11am, or available from 4pm ~ 10pm). Each block of time must be a minimum of 4 hours in order for
sler. tc generate a shift, The system may generate either the first shift or the other, but not both in one day.

Sunday Monday Tuesday

5

Wednesday

R\

-
L7

Thursday Friday

.
/ﬁgy\

! Tinoe:

L

Srtbhp Time:

e
Siptit

Spit a
ME it
hioeyd

Saturday Sunday

N/A

/A
NIA
/A

Monday Tuesday Wednesday Thursday  Friday

st Vinte:

oo Finne:

HSrart Thee:

e Fimaee

Raceupring events (examples: night class every other Thursday, military service duty)
e gimping Time Ending Day Time - Exception Date to Begin End
iy {how often)

s

possible impact on
\ haur: due to any change in availability.

This form is not a guarantee of emy
“"his form supersedes previous for

number of hours.
jate’'s personnel file.




New Associate Schedule

(b) (6), (b) (7)(C)

\)r/elcome! We are glad you are here. Here is some important information to help you to get started on your
niew job.

%‘ur sponsor’'s name is (b) (6)1 (b) (7)(0) . Your sponsor will oversee your onboarding

New Associate’s Na

d acclimation to the s oper training on your specific job functions from
Yr:ur assigned trainer,
V'Eur trainer’s name is . Your trainer will guide you through the
t

aining that is specific to your job.
u can always contact

1

(b) (6)7 ( ) (7)() ou have any ques

\
Facility Manager’'s Namg Asst Manager’s N

ereis your schedule for the next three weeks, your locker number, combination, UserlD, and your Cashier 1D
T applicable). After the 3 week, you will be able to view your schedule online in the store or from home (log
onto Mywalmart,com).

—_—

1* Week Sat Sun Mon Tue
Date:

Shift Start:

Shift End:

Shift Start:

Shift End:

3" Week Sat Sun Mion Tue

(L) 6). (b) (1)(C)

Shift Start:

Shift End:

-

qy periods are bi-weekly, ending every other Friday. Paydays are on Thursday, following the end of the pay

plfriod, except where required to be different by state law, or when affected by a holiday. You can expect your
first paycheck on:
Locker#t Combination UserlD Cashier ID

Walmart Stores Inc. Confidential ©lJune 29, 2011




Estimated Associate Commendation Form

() (©). () (7)(C) (b) (6), (b) (7)(C) o)
Name: H ’ A »
Facilityh: 2208 W _Date NI (1) (6). (b) (7)(C)

This f‘rm is used to acknowledge any change in an Associate’s personnel information.

§
The changes outlined in this form will be effective 02/20/2016 provided there is
no cha@ge in the associate data as indicated below prior to 02/20/2016.
This i? an estimate and is subject to change.

All fufure actions with an effective date of 02/20/2016 or after, which affect your
compengation, will be adjusted appropriately to the compensation changes.
Please!note that Market Differential, Overnight Differential, Seasonal Differential,
and/ori Temporary Differential are variable increases in hourly pay and may be
removey or adjusted as appropriate pursuant to applicable compensation guidelines.

!

I acknéwledge that if I transfer to a job code and/or facility that is not eligible
for any of the differential(s) I currently receive, I will no longer receive the
differgential (s) as part of my total rate of pay. I also understand the differential
amounté are subject to change, either up or down, for a facility and/or job code in
accordgnce with the Field Non Exempt Pay Plan.

Departient : From:(b)w)(bﬂ7xc) To;(bﬂsl(M(7xC)
Job Coée : From: To:

Equivalency : From: 3 To: 3
Grade Level c From: A To: A
Grade Level Minimum : From: 9.00 To: 9.00

Effective 02/20/2016, adjustments to my pay rate will be made as outlined below:

Base Rate - * From: 9.00 To: 10.00
Total Rate of Pay : From: 9.00 To: 10.00

I acknowledge that I have reviewed the job description and duties, and understand my

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

total rate of pay changeg.,on _the

(b) (), (b) (7)(C)

Associate Signature:

Facility Manager Signatu

ffer or promise of employment for
any specific period of time. ssocLates [ jl Chelr employment with the Company
at anyltime for any reason; the Company may terminate an Associate’s employment at
any time, with or without cause, unless otherwise required by law. Only the President
of thelappropriate operating division (i.e., Wal-Mart Stores, Inc. or Sam’s Club), or
the Executive Vice President of its People Division has the authority to enter into
an employment contract or agreement with the Associate and an Associate’s at-will
employment can be changed only by a written agreement signed by the President of the
appropyiate division of Wal-Mart Stores, Inc. or Sam’s Club.

The Asgociate Commendatid




Personal Associate Summary Sheet (PASS) - Hourly Associates

@52%; % sﬁﬁ
'

\CLUB"

Name Win: [(SIGRGIQ(®)!

Facility:
Job Cod

About

2208

(b) (6). (b) (7)(C)
e

this Form

s The

Personal Associate Summary Sheet (PASS) form is used to acknowledge an adjustment to a portion of

the Associate Opportunity changes affecting you, like: Compensation, PTO, Attendance, etc.

= Visit

These adjustments will be effective as indicated below, as long asthere isno change in theassodate data
prior to the effective date.

Theinformation below is an estimate and is subject to change.
the WIRE > HR Services > Employment/Employment Standards > Standards/ State Specific Employment

Standards to determine if your state has a Terms of Employment Notice (TEN). The guidelines for the TEN
contjain additional information for completion.

At or Above Grade Level Maximum Lump Sum

» Assgciateswho are at or over the maximum pay rate for their grade level on Feb. 20, 2016, will receive a one-

time lump sum payout of two percent (2%) based on total hours paid in calendar year 2015 and base rate of
pay asof Feb, 20, 2016.

a Ifan
heo
bep
Feb

assodiate is within two percent (2%) of his or her grade level maximum (near the grade level maximum),
r she will receive the general annual increase up to the current grade level maximum. The difference will
aid as aone-timelump sum based on the total hours paid in calendar year 2015 and base rate of pay as of

120, 2016.

At or Ab

ove Grade Level Max Lump Sum r$0.00 —

Efective)

Date February 20, 2016

?I‘;yched

£ Date March 10, 2016

Sunda

y Premium

s The
caler

Runday Premium lump sum payment is equivalent to 50 percent (50%) of Sunday Premium earningsin
dar year 2015. Bigible associates must be:
unday Premium-eligible and have worked at least one Sunday in calendar year 2015




« (In astorehourly position and active status as of April 1, 2016

= Note: The Sunday Premium will continue in Rhode Island and Massachusetts as per state legislation.

= Note: Assodiates in California, lllinois, New Hampshire, Washington D.C., New York and Seattle,
Washington who are currently eligible for Sunday Premium will need to sign the Sunday Premium
addendum regarding Loss of Benefits; place the signed addendum in the personnel file with the assodiate
Terms of Employment Notice (TEN) that accurately reflects the associates current information. If needed,

oon']plete anew TEN.
Sunday hemium Onetime lump Sum|$0.00 —
Effective Date April 2, 2016
Paycheck Date April 21,2016I
Paid Time Off

n Starfing on March 5, 2016, all your paid time off will be part of one new program called FTO.
= When the new PTO program begins, youA keep all the time you have available, induding vacation, personal
andsick time, while earning even more.
= Your available and accrued vacation time will become PTO on March 5. And, in addition to your balance on
Mar%;h 5, you will begin earning even more PTO each pay period for every service hour you work. If youAe
recently been hired, you begin earning time on your 90th day of employment.
= If you save up your PTO, starting in 2017, each February:
« {Unused PTO above 80 hours will automatically be paid out for full-time hourly associates.
e {Unused PTO above 48 hours will be paid out for part-time associates.
w Several factors affect the details of your PTO. If you were recently hired or transferred to a new position or
division, personalized information may not be available on this form.
= Youlcan find all your current available and accrued vacation balances, as well as your sick and personal
balances on the new Global Time and Attendance Portal (GTAP) on the WIRE.
Find everything youl need to know about PTO at WalmartOne.com/PTO or on the WIRE> Me@/N\al mart >
Timeg Off Center > Paid Time Off Toolkit.

Attendance Changes

= Therle are changes to the attendance policy this year. Each of the following appliesin a rolling six-month

peripd:

« [Each day missed is now an occurrence. This means that if you miss three daysin arow, it will be three

occurrences.
« |You arelate at 10 minutes after you were supposed to dock in or if you leave 10-minutes early before the
end of your shift without approval.
« |Late and leave early are one half (1/2) of an occurrence.
o |A No cali/No show is four occurrences.




« |New hires are terminated at four occurrences in their first sixmonths of employment.

¢ At nine occurrences, an associateis terminated (previously seven occurrences).

= For more information on roll out dates, speak with amember of your management team.

» With the new attendance program, you areresponsible for tracking your own attendence. Once your storeis
on the new attendance program, you can track your occurances on the Giobal Time and Attendance Fortal

Portal). This system and the process that accompanies the changes will roll out to your store this spring.

(GT)
Acknolwl edgement
» |adknowledge that | understand the changes on thisform.
acknowledge that if  transfer to a job code and/or facility that this information could change.

(b) (6), (b) (7)(C)

Associate Sgnatu Date:

Facility Manager Signatu Date:




1
Poa?tion/.)ob title(s):

Walimiart is an Bgual Opporiundty Emplover snd is cammitted to excellence through diversity.

§
r. N LT - | T T R I T . eda . - i, N s .
."!lﬂ-Jﬁ-P DVEIY G iy TR s ndic i 0ns gz bl s e o B e feres D s bt e L B et i e A s e

Joti

number: (if applicable)

IOAE G e B s gt

Rate of pay expected: —n£2.00

ANERL S Y 24 P

U el et

Date you can start work: —..Jimediately

PartTirne (] Full Time K] Temporary [

Lagt Name:

() (6). (b) (7

Middle Name:

ail Address:

ial Security Number: F

Street Adldress: [DICNDIGIONENEN

&t (©) 6), (b) (7)(C)
State: Qi ZipCode: QENDEE

Telephone Number: [HIGOIV®)

Alternate Number. __[NIONOIO OB

Ard you 18 years of age or older?

(0) (). () (1

Yeq No

Will you be able to show evidence of iden-
tity and work authorization within three
days of your hire date?

(D) (B). (D) (T
Ye. N

Will you now or in the future require work
visa sponsorship?

(D) (6). () (D) (B). (B)
Yes No|

I ugder 18, the applicant will be requited Lo submit a

birth certificate or work certificate as required by state

or fdderal faws.
Haveg you ever been employed by Walmart or any of its subsidiaries?  Yes K] No [] Location .2208
Datjsof Employment (b) (6), (b) (7)(C)-. Reason for Leaving
Name employed under (if your name is now different)
Listjrelatives employed by Walmart, their relationship to you, and where they work.
b de By e e s et T T cges o faraty |

Edbcation  tiv! Pz pha s et

PRI T

N '
conigihecany

Elementary (grade level)

j(b) (6), (b) (7)(C)

Are you currently a student?

High School {grade level)

Name of the college, university or technical school attencled/attending:

College/University/Technical (years)

DI TER I M TRR NI § SEITEE LI SRS U AL A TR TR R B

Thursda

Wal-Mart Confidential
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Employment History
List jyour entire employment history, beginning with your current employer. For any unemployed or
selfiemployed periods, provide dates and locations. (Attach additional sheets if necessary.)

If yau are currently employed, may we contact your current employer?  Yes & No [

Conjxpany Name: Your job: Last pay rate:
Address: Supervisor: Reason for leaving:
City} State: Dates Employed:

Zipf e Phone: From To

Corppany Name: Your jolb: Last pay rate:
Address: Supervisor: Reason for leaving:
Cit)) State: Dates employed:

Zip: Phone; e . | From To

Comppany Name: Your job: Last pay rate:
Address: Supervisor: Reason for leaving:
City; State: Dates employed:

Zip: Phone: From Ta

Con}apany Name: Yourjob: Last pay rate:
Address: Supervisor: Reason for leaving:
Cityj State: Dates employed:

Zipd _____ Phone: e . | From To

References
Listitwn paopie (noh e

Tves) von have wocked with wiie we may contact.

e g I

E-mail:

ACRASIIN (D) (6), (b) (7)(C)

E-mail:

Phone: CIGNOIZENNE |
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Pre-Screen Answers [(QIONOIVS)

Choc se posmons |n whlch you are mterested

Dry Gmcery Da|ry. Bakery and Frozen Sales
)

Electronics, Photo, Connectlon Center

T T R e

Stocking

- -

&

Grocery Stockmg Unloader and Overnight

Health’( Beauly, Pharmacy and Optical Sales

Housewares, Statlonary,Greeting Cards, Floral,
and Seasonal

Jewelry and Shoes Sales

Lawn/Garden Center Associate

Meal, Seafood , Deli and Produce Sales

Optician

Optometric Assistant

Stocking, Unloader and Price Change

Toys Sales

States?

(Coml’nlssloned Corps)

Do yoli have Active Duty or Guard/Roserve experléncé in the Uhiformed Services of the Uritted

Uniformed Services are.defined as Army, Navy, Air Force, Marine.Corps, Coast Guard Public
Health Service (Commissioned Corps) and Natlonal Oceanic and Atmospherlc Administration

Uniforjimed Serv

Pteas-- indicate: {our status and type(s) of Uniformed Service (must answer both)
; ce Is defined as Army, Navy, Air. Force, Marine Corps, Coast Guard, Publlc Health.
Servige (Commissioned Corps) and Natighal O¢eanic, and Atmospherlc Admmlstratlon
(Cominissioned Corps): Select one:Active Duty: -

Unifomed Service is defined as Army,

Pteasﬁf Indicate rour status and. type(s): of Untformed Service (must answer both)

Navy, Alr Force, Marine Gorps,
Servige (Commssioned Corps) and Natlonal Ocednic and Atmosphoric Admlnlstratlon
{Commissioned.Corps).: Select one:Guard or Reserve:

Coast Guard, Public Health

characterization of discharge

Have 17ou already left Active. Duty, or-will: you leave:Active Du(y in the. near future through elther:
Retirement,Return to.part time service in the Guard/Roserve Soparauon with favorable

| Pleasé provide your(anticipated) Separation.Date from Active Duty.

ISelect the age oritéria that pertains to you: .

‘status)?

Will you now. or In’ the future, nequire sppnsorshlp for employment Visa status (e.g., ‘H-1 B, visa’

u.s.?

If hired, can you subhwit‘d'oc‘umenta_tioh'_ve'rlflyih‘g'yoor ic{éotfty_éqdjyou'r fegal right to Work in the

IAré yOu available to work-evenings?

{A're :y< u avallable.to work weéekends?. (Every Saturday/Sunday)

|Are you available fo work’ ntght shift?

| What typeof work are you seeking?

Ilndicate the highest level.of education Lu have completed

|Are Qu currentlyj ‘student?

[ Pleass enter.the, minimuim hourly ‘wage you would accept for this position.

[How rhuch experienceé have you had in retail sales position?

[How.

uch experience have you had in-a.grogery position?

[May \

e contact your current employer for employ ment verification?

)

|How did you learn about this job openirm?

1Wa|~Mart Employee or Friend

|If‘ offeted a: position, how Soon are you available to.work? |lmmediately l
| WhicH of the following Is the best time to contact you? ~ [Morning ]

I certify that the information on this application is correct and | understand that any misrepresentation or omission of any information will result in my

disqualiffcation from consideration for employment or, if employed, my dismissal. | understand that this application is not a contract, offer, or promise of
employnjent and that if hired, | will be able to resign at any time for any reason. Likewise, the company can terminate my employment at any time with or

without gause.

Signaturp:

Date:

Wal-Mart Confidential



Applif:ation Addendum -

Educatsonal Experience

g Y bwrsltyor& o«Te&uAttmctgd Sl aat | _QE'.':'{’ ?: g@vglowr: o w o

No Educational Experience listed.

Certificates & Llcenses

Destiption of Certificate(siibicense(s) . i ..o lssued 0 [Expiss

i ."lSlQ?]C_.QQh(r*,’

No Certificates/Licenses listed.

Landuage SkI"S

o ispeake . it |Remd

No Language Skills listed.

A e o e e

Wal-Mart Confidential




Gapsjin Employment Worksheet

foyments o Lr ]

_Gapsin En HEx
There are no Gaps in Employment

T i AT A o A e 7 S A

i e e o B o P i

Wal-Mart Confidential




Online Coaching System - Coaching Number Details Page 1 of 2

|Coaching # 16337113 Status is Active Mode is View ]
Nl:::::er 1:.?; :;Z 1\1:1;;(11? Last Name l Userid Country|[Division||Facility
) (6), (b) (7)(C) Il B | s 1 [ 2208 ]

Type Of Coaching : |

The Level, and Reason(s) displayed below were the original Level, and Reason(s) selected
for the coaching

Level Reason(s)
First Written Job Performance
Observations of Assoclate s Behavior and/or Performance
On [QALAC 2016 N was assigned to b ets. As [(QXENE
al(b) (6), (b were touring the tloor il told them that NeASJRC
b) (6), (b and that they could check it if they wanted to. At that point went to
re and . roceeded to check (RS M{e
) O )
Impact of Associate's Behavior :
: ) 9). © : 0 O D

D) (0), (D nd it creates more work, other
associates [{o) (e D
D O D

Behavnor Expected Of Associate :

), (0) (7)(C)

(b) (B). (b) (7)(C) 1S 10 ensure gt we have gl

(b) (6) (b) (7)(C)

b) (6). (b) (7)(C
Next Level of Action : ]

The next level of action if behavior continues is: Second Written up to and including
|Termination |

Action Plan :
Date, Time, and Place of Coaching :
Date Given : |JSSl/2016 Time : 00:13 Place : AD Office

Expiration Date :
The expiration date of the coaching may be extended beyond
Associate spent time on LOA.

() (6). @) (7)

[/2017 date, if the

|Acknowledgements
|Date Acknowledged :

Associate
Name : Userid :

(b) (6). () (7)g

/2016

Manager



Online Coaching System - Coaching Number Details Page 2 of 2

WPVITR b) (6), (b) (7)(C) [Useria
Witness
LEH () (6). (b) (7)(C) [Useria : QICNDIGE




Page 1 of 1

Exit Interview Form

Wal-Mart Stores, Inc.

Printed From GAIN - GAIN EXIT INTERVIEW

Associate Information

Associate Name :([DIGIDIGGIN WIN : SSN # ¢ _
Address [IGIDIGE) US Phone: _
Facility #:2208 Divislon # : 1 Associate Type: Hourly

Last Worked Date:QICNOI

2016  Effective Date:JITIOIG/ 2016

Last Position Heid:~ Last Rate of Pay:

Company Property Information
The following applicable Wal-Mart property must be collected at the time of Exit Interview.

= Badge ., Discount Card o Membership Card --‘ Company Issued Clothings — Welght Belt

. Box Cutter i Freezer Gear

Note : To be considered for re-employment, you must re-apply. Your previous work record with Wal*Mart Stores, Inc. will be
reviewed.

The Company assumes no obligation to contact you for possible re-employment. Where state laws
allow, a Neutral Reference will be provided to external employers seeking information regarding your employment
with Wal*Mart Stores, Inc. Dates of employment and lost position held is the only information that will be released.

Summary of Termination Information

Eligible for Rehlre

Termination Type: Voluntary Termination Status: Rehirable

Termination Reason: Walked Off The Job Last Day Worked: QIER/2016
Manager Comments
Wturnéd ov’é.rw;age and-v;s't“t't; management and \;vélked oﬂthc job. . i -
Signatures
Associate Name : nmm Date: Electronic Acknowledge: No
Supervisor Name nmmxg- Date: W:om Electronic Acknowledge: Yes
Witness Name : (b) (6), (b) (7)(C) Date: BB/ 2016  Electronic Acknowledge: Yes
Provided below is important information related to your separation....
COBRA Continuation of Benefits (b) (6), (b) (7)(C)
DISCOUNT CARD - RETIREE Application Information ]
LIFE INSURANCE Conversion of Benefits r
PROFIT SHARING Account Information _
STOCK OWNERSHLP Account Infor mation _
401K Account Information |
RESQURCES FOR LIVING Counseling Service ]

Print | Close I



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 06 Agency Website: www.nirb.gov
1000 Liberty Ave Rm 904 Telephone: (412)395-4400
Pittsburgh, PA 15222-4111 Fax: (412)395-5986

October 6, 2016

Re: Walmart Stores, Inc.
Case 06-CA-180452

b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)|

We have carefully investigated and considered your charge that Walmart Stores, Inc. has
violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

In your charge you allege that the Employer terminated your employment and otherwise
discriminated against you in retaliation for your participation in the Board’s investigative
processes and in order to discourage union activities. However, the investigation revealed that
the Employer did not terminate you; rather, you voluntarily severed your employment with the
Employer. Further, even assuming that you did not abandon your position, the investigation
failed to disclose evidence linking your employment separation to your participation in a prior
Board investigation or to any union activity in which you may have engaged. Therefore, I am
refusing to issue a complaint in this matter.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
mcorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed nstructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on October 20, 2016. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by



Walmart Stores, Inc. -2 - September 29,2016
Case 06-CA-180452

delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than October 19, 2016. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before October 20, 2016. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after October 19, 2016, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

Nancy Wilson
Regional Director

Enclosure
cc: Steven D. Wheeless, Esq. Walmart Stores, Inc.
Steptoe & Johnston LLP 702 SW 8th Street

201 East Washington Street, Suite 1600 Bentonville, AR 72716-9050
Phoenix, AZ 85004-2382

Alan Bayless Feldman, Esq.

Steptoe & Johnson, LLP

201 E Washington Street Suite 1600
jk Phoenix, AZ 85004-2382



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date Filed

CHARGE AGAINST EMPLOYER
INSTRUCTIONS:

09-CA-134021

August 4, 2014

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring.

1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a Name of Employer b Tel No
(740) 441-0407
Walmart c. Cell No.
d Address (street, city, state ZIP code) e Employer Representative f Fax No.
2545 Upper River Road, Rick Gainey, Store Manager
Gallipolis, OH 45631 g e-Mail

h Dispute Location (City and State)
Gallipolis, OH

I. Type of Establishment (factory,
nursing home, hotel)

j- Principal Product or Service

Retail

k Number of workers at dispute location

300

| The above-named employer has engaged in and 1s engaging in unfair labor practices within the meaning of section 8(a), subsections (1) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about May 1, 2014, the above-named Employer fired employee Nokey Foster for her protected concerted

activity.

3 Full name of party filing charge (if labor organization, give full name, including local name and number)

Nokey Foster

4a. Address (street and number, city, state, and ZIP code)

2011 Lincoln Pike,
Gallipolis, OH 45631

4b. Tel No
(740) 446-4226

4c. Cell No
(740) 645-4427

4d. Fax No.

4e. e-Mail

Jack_nokey@hotmail.com

5 Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor

organization)

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of
my knowledge and belief.

Tel. No
(740) 446-4226

By

Nokey Foster, An Individual

Office, if any, Celt No
(740) 645-4427

Print Name and Title

l Date- \/7’ 30"QO[L\

tive or persen making charge)

Address. 2011 Lincoln Pike,
Gallipolis, OH 45631

Fax No.

e-Mail
jack_nokey@hotmail.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form s authorized by the National Labor Relations Act (NLRA). 29 US C § 51 ef seqg The principal use of the information 1s to
assist (he National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully
set forth in the Federal Register, 71 Fed Reg 74942-43 (Dec 13, 2006) The NLRB will further explain these uses upon request Disclosure of this information to the

NLRB 1s voluntary, however, failure to supply the information will cause the NLRB (o decline to invoke its processes 1-1112779791



Lawrence Allen Katz
Steptoe

Ikatz@steptoe.com e

Mark E. Freeze
602 257 5215 direct
mfreeze@steptoe.com

201 East Washington Street
Suite 1600

Phoenix, AZ 85004-2382
602 257 5200 main
www.steptoe.com

August 29, 2014

VIA FACSIMILE (513-684-3946), E-FILE, U.S. MAIL

Joseph F. Tansino, Field Attorney
National Labor Relations Board, Region 9
550 Main Street, Room 3003

Cincinnati, OH 45202-3271

RE: WALMART: Charge No. 09-CA-134021

Dear Mr. Tansino:

Walmart Stores, Inc. appreciates the opportunity to respond to{(SRCMIA®RL August 4,
© 2014 Charge, as supplemented by your August 11 correspondence. [Sisl alleges that Walmart
disciplined and discharged W in retaliation for complaining to management about the unsafe
storage of inventory at the store.

Charge fails because: (1) as a [(QXCE(OXIN®)

qualifies as a Section 2(11) supervisor and falls outside the Act’s protections; and (2) under the
Wright Line analysis, Walmart coached and discharged [jjfifiilinot for any protected activity, but
for repeatedly engaging in threatening, disruptive, and insubordinate outbursts in front of other
associates and customers, and for violating the Company’s attendance policy. In addition,
Walmart disciplined and discharged other associates who engaged in similar misconduct.

After reviewing the analysis below, we trust you will agree that Walmart did not violate
the Act as alleged.

1. FACTUAL BACKGROUND.

A. BN Supervised The Associates In i
The Hiring Process.

On M (7)(C), Walmart hired Sl as a Toy Department Manager at Store 2605 in
Gallipolis, Ohio. Walmart later moved i to the Consumables (i.e., dry foods) Department,
where gl remained a Department Manager. In that capacity,w job duties included
“supervis[ing] Associates in the area of responsibility by assigning duties; communicating goals;
providing feedback and follow-up; monitoring performance; teaching and supporting company
policies and procedures; ensuring compliance; and participating in the hiring, promotion,
coaching, teaching, and evaluation of associates.” [Tab 1.]

Department And Participated In

8402184



August 29, 2014 Steptoe

STEPTOE & JONNSON LLP

Page 2

| associates’ work, and orally disciplined and corrected associates for failing to
follow J instructions. In addition, conducted first-level job interviews in which
applicants did not advance to the next stage of the hiring process withoutw approval. [ i
fact completed 11 such interviews since January 1, 2013. [Tab 2.]

B. Walmart Expects Associates To Act In An Unthreatening And
Unintimidating Manner, And To Follow Established Procedures.

Walmart expects associates to work together to exceed customer expectations. To that
end, Walmart requires associates to communicate with each other “in a respectful and
professional manner.” [Tab 1.] For Example, Walmart’s Statement of Ethics discusses the
tenets of Walmart’s culture — called the “3 Basic Beliefs” — and Guiding Principles, which help
associates “make the right decisions” and “act with integrity.” [Tab 3 at5.] The Statement of
Ethics explains that “inappropriate language, gestures, threats of violence, and physical violence
will not be tolerated. This kind of behavior creates hostile working conditions, and violates the
first of the 3 Basic Beliefs: respect for the individual.” [/d. at 11.]

Walmart also maintains a Violence-Free Workplace Policy that forbids conduct that may
intimidate, taunt, or harass. [Tab 4.] That Policy prohibits even the “threat of violence in or
affecting the workplace, other associates, or our customers.” [Id.] “This includes, but is not
limited to, any conduct or communication (whether direct or indirect) which...harasses,
intimidates, bullies, threatens...[or] taunts...another person.” [1d.]

In addition, Walmart requires associates to follow all company and store policies and
procedures, including inventory and stocking procedures, and to complete all work according to
management instructions and expectations. [Tab 1.]

C. Walmart Follows A Progressive Disciplinary Process.

Walmart’s Coaching for Improvement Policy provides four levels of progressive
discipline: First Written coaching, Second Written coaching, Third Written coaching, and
discharge. [Tab 5.] Each coaching remains active for 12 months. [/d.] Walmart imposes the
next level of discipline if an associate again engages in misconduct during those 12 months, even
if the misconduct differs from that which led to the previous coaching. [/d] As the Policy
explains, “If your unacceptable job performance or conduct warrants a level of coaching and you
have already received a Third Written level of coaching within the 12 months immediately
preceding the unacceptable job performance or conduct, you will be subject to termination.” [/d.]
Walmart refers to this type of discharge as “Misconduct With Coachings.”

D.

On QICONOIYI®] 2012, Sl received a written coachin
associate during a verbal altercation, drew back jiihand to slap
B in an unwelcome manner. [Tab 6.] B annual evaluation a few months later,
management ratcd el as “Development Needed” in the category that requires associates to

because i@ yelled at another

{b) (6). (©) (7

8402184
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